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FOREWORD

The Collective Agreement for the Forest Sector was signed on 1 February 2022. This
booklet contains the terms of employment effective as of 1 February 2022.
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COLLECTIVE AGREEMENT FOR THE FOREST SECTOR

Section 1

Scope of application

1

Section 2

The provisions of the agreement apply to the employment relationships
of employees working for the Federation of Agricultural Employers MTA,
Metsapalvelutydnantajat, Yksityismetsatalouden Tydnantajat and
Metsahallitus in timber production, forest management and forest
improvement, other forestry work, log driving, and work tasks related to
the above.

The Parties are obligated to ensure that employers and employees
bound by this agreement comply with the provisions of the agreement.

As part of this agreement, the following appended agreements between
the Parties shall apply:

shop steward agreement

agreement on occupational safety cooperation
training agreement

local agreements made in writing on the basis of this
collective agreement

A ON -

Concluding and terminating an employment contract

Concluding an employment contract

1

The employer has the right to employ and dismiss employees and the
right to direct work.

In this agreement, employer refers mainly to the employer’'s
representative on the work site.

The employment contract is concluded verbally or in writing, either for a
fixed period or a specific task or to be valid until further notice. The
employer must provide employees whose employment relationship is
valid until further notice or for a fixed term of at least one month with a
written account of the main terms of employment by the end of the first
pay period at the latest, unless the terms of employment are stated in
the written employment contract.

Terminating an employment contract

4

The employment relationship is terminated without notice if the
employment contract has been agreed for a fixed term or if employee



has been employed to perform an assigned task specified at the time
when the employment began.

The notice periods of employment contracts valid until further notice are:
When terminated by the employer:

Length of the employment relationship

up to 1 year 14 days

over a year but no longer than 4 years 1 month
over 4 years but no longer than 8 years 2 months
over 8 years but no longer than 12 years 4 months

over 12 years 6 months

When terminated by the employee:

Length of the employment relationship
up to 5 years 14 days
over 5 years 1 month

Temporary lay-off

6

If the criteria of Chapter 5, Section 2(1) and (2) of the Employment
Contracts Act are met, the employer has the right to lay off the employee
by suspending work and payment of wages for an indefinite period of
time or for a fixed period while the employment relationship otherwise
remains in force. The notice period for lay-offs is two weeks.

During the employment relationship, the employer and employee may
agree on temporary lay-offs if this is necessary due to the employer's
activities or financial situation.

In the event that sudden freezing or hot weather or changes in snow
conditions make field work unreasonably difficult, the employer and
employee can agree locally on the use of working time reduction days or
periodic leave without an advance notice period or agree on an
immediate temporary lay-off on a case-by-case basis.

Suspending a temporary lay-off

8

If the employer offers the employee short-term work during the lay-off,
the employer may suspend the lay-off. After the suspension, the lay-off
continues without separate notice. If the employee cannot accept the
short-term work offered due to occasional work the employee has
accepted during the lay-off or other valid reason, the employee must
immediately notify about such obstacle.

Short-term work is work that lasts up to four weeks.



Notifying about a temporary lay-off and dismissal

9

10

11

If the work has diminished due to a financial or production-related
reason, and thus, the lay-off is necessary, the employer must notify the
shop steward as soon as the necessity of the lay-off becomes apparent.
If the lay-off concerns at least 10 employees, the employer must also
inform the employment authorities, unless the employer has a similar
obligation under a law other than the Employment Contracts Act.

At the request of the employee, the employer must issue a written lay-off
certificate indicating the reason for the lay-off, start date and duration or
estimated duration of the lay-off.

If the reason for the lay-off is that work has diminished due to a financial
or production-related reason, the employer must carry out the measures
described in paragraph 9 as soon as the necessity of the lay-off
becomes apparent.

Order of reducing the workforce

12

If an employee is dismissed or laid off based on other grounds than
those relating to the employee’s person, the employer must, if possible,
follow the rule according to which those professionals who are important
for the business operations and those who have lost some of their
working capacity while employed by the same employer, are dismissed
or laid off the last. In addition to this rule, the duration of the
employment, the employee’s job opportunities in his or her natural area
of employment, as well as the employee’s liability to provide
maintenance must be considered.

Employment programme and its implementation during the notice period

13

The employer has a duty to provide information on the right to participate
in the employment programme and increased training allowance.

The employee has the opportunity to participate in the planning of the
employment programme. If necessary, the employment programme may
be supplemented at a later date. If not otherwise agreed after the notice
is given, the employee is entitled to a paid leave in order to participate
during the notice period in an employment programme, unprompted job
search or one that is prompted by an authority, a job interview, relocation
coaching, workplace learning and practical training, or employment
training in accordance with his or her employment programme. The
duration of the leave is, depending on the duration of the employment,
as follows:



Section 3

1) up to 5 days, if the notice period of the employee is up to
one month;

2) up to 10 days, if the notice period of the employee is
between one and four months;

3) up to 20 days, if the notice period of the employee is more
than four months.

In addition, the leave can be granted provided that it is not likely to have
significant adverse effects on the employer.

The employee must immediately notify the employer of the leave, and if
required, he or she has to provide a reliable explanation on the grounds
for the leave.

Working time

1

In work covered by this agreement, working hours shall be arranged as
appropriate for the organisation of the work. Regular working time is up
to 8 hours a day and 40 hours a week.

Regular working time

If it has been agreed that the daily working time exceeds 8 hours a day,
the pay is increased by 50% for the first two hours exceeding 8 hours
and by 100% for subsequent hours. If the weekly regular working time
exceeds 40 hours, pay is increased by 50% for the first eight hours and
by increase 100% for subsequent hours. Overtime pay may be agreed
between the employer and the employee to be partially or fully
exchanged for corresponding leave during the employee's regular
working hours, taking into account the impact of the increased overtime
pay component on the length of the leave.

Average working hours

Working time can be locally agreed to be averaged so that working
hours over a period of up to 52 weeks are balanced to an average of 40
hours per week. If the working hours during the adjustment period are
not balanced to an average of 40 hours per week, a 50% increment is
paid for hours that exceed this.

When using a working time balancing system, the employee receives
one additional eight hours leave per 40 hours of work that exceed regular
working hours, unless a system for accumulating additional leave has
been agreed locally.

The employee is paid wages for the additional leave corresponding to
the hours worked. If the employer and the employee agree that
additional leave is not taken on days off, the employees is paid normal



wages and compensation corresponding to the additional leave for work
performed on these days.

Working hours adjustment when using average working time

Unless otherwise agreed locally, working hours are balanced to an
average of 40 weekly hours at the time specified by the employer by
means of an uninterrupted balancing leave that consists of accumulated
adjusted hours and additional leave. Other paid leave accumulated on
the basis of the collective agreement or local agreements may also be
combined with the leave.

Other working time provisions

The employee submits a working time report to the employer in a
manner to be agreed separately. Actual time worked is reported with an
accuracy of at least 15 minutes. Actual working time means the time
during which the employee is available to the employer at the place of
work. In hourly paid work, the employee and employer can agree that
commuting is included in working hours. In logging work, commuting is
included in working hours regardless of the type of pay.

A 100% increment is paid for work performed on a Sunday, church
holiday, May Day or Independence Day if the work is based on the
employer's order.

If necessary, the employer may decide working hours and the order of
coming in for work within the limits of this collective agreement.

Rest and refreshment breaks can be agreed locally. Where the
uninterrupted daily working time is longer than 6 hours, the employee
must be given the possibility of a rest break of at least half an hour that
is not included in the working time.

When the employer arranges the average working time, the employee
must be provided an uninterrupted rest of at least 11 hours per day and
an uninterrupted rest of at least 24 hours per week, unless otherwise
agreed locally.

Employees have the right to participate in the administrative meetings
and collective bargaining negotiations of the Industrial Union and various
administrative bodies to which they have been elected by the Union. The
employee must notify the employer of the absence as soon as possible
and provide the official convening notice, if so required. The employer is
not liable to pay wages for the period of absence unless otherwise
agreed locally. The period of absence is comparable to working time for
the purposes of earning annual leave.



Reduced working hours

9

On the basis of the 1984 and 1986 incomes policy agreements, the
working hours of forest sector employees are reduced as follows, unless
another procedure for reducing working hours has been agreed:

at least 17 working days
n 34 n
" 51 L)
n 68 n

1 day of leave
2
3
4
" 85" 5 "
6
7
8
9

days off

" 102"
" 120"
" 138 "
" 156 "
" 174" 10 "
" 192" 11 "
" 210" 12.5"

Metsahallitus employees earn leave for working days during a calendar
year as follows:

at least 21 working days
” 42 n

" 63 "

” 84 n

” 105"

1 day of leave
2
3
4
5
” 126 " 6 7
7
8
9
1

days of leave

” 147 "
” 168 "
” 189 "
” 210"

The annual holiday arrangements that exceed the statutory annual
holiday, as well as annually recurring days of leave, are deducted from
the amount of working time reduction, until the total working time
reduction specified above exceeds these holiday arrangements.

All regular working days apart from annual holidays for which the
employer is obligated to pay wages in accordance with the collective
agreement, as well as those days of absence that are due to duties in
municipal honorary posts or participation in meetings of Industrial
Union’s central council or board, or participation in collective bargaining
and meetings of joint working groups appointed by the collective
bargaining committee, are counted as completed working days.

Days of leave are granted to the employee in one or several instalments
at the time specified by the employer. The employer must notify the



Section 4
Provisions

4.1
Pay basis

4.2
Pay criteria

10

employee of the granting of leave in good time and no later than one
week in advance. The aim is to grant days of leave during the year of
accumulation, but no later than by the end of June of the calendar year
following the year of accumulation.

The compensation paid for a day of leave is calculated by dividing the
earnings of the previous two pay periods with the number of working
days in the pay periods, unless otherwise agreed locally. The
compensation paid are wages entitling to annual holiday compensation.

No separate compensation for reduced working time is paid to monthly
salaried employees.

In case of employees who, according to the employment contract, are
employed for a maximum of two months, it is possible to agree locally to
pay the accumulated days of leave as compensation per pay period. The
compensation is 5.9% of the employee's pay. For Metsahallitus
employees, the compensation is 4.8%.

The employee is compensated for accumulated unused days of leave at
the end of the employment relationship.

If, at the end of the employment relationship, the employee has been
granted more days of leave than the accumulated hours, the employer
may deduct the amount corresponding to their wages from the final pay.
Used days of working time reduction leave are equal to the days worked
when determining the length of annual holiday.

on pay

Possible pay bases are time-based pay (hourly wage or monthly salary)
and performance-based pay.

In choosing the pay bases, the employer must ensure that the most
suitable payment basis is always used for the work to be performed.

By local agreement, it is possible to develop and implement different pay
bases based on quality, quantity or other production-related factors.
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Basic pay is determined by the difficulty of the work and the employee's
professional experience. The employee’s professional experience
entitling to an increased basic job-specific pay is calculated based on full
months worked in forest sector tasks. In order to include months worked
for another employer, the employee must present an acceptable report
on their experience at the beginning of the employment relationship.
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4.3 Job requirement groups and job-specific pay €/h

Entry pay:

Entry pay may be paid for a maximum period of 3 months to trainees,
trainees, interns and apprentices, after which, depending on the position,
they must be paid in accordance with the job requirement group.

Job requirement group I

Forest work that requires a brief period of instruction and involves
normal responsibility. The work does not include data collection or quality
monitoring. Tasks in this job requirement group are assigned by
supervisors at the work site. Supervisors oversee and are responsible for

the work.

Job requirement group II

Independent forestry work requiring normal professionalism and
responsibility and including data collection and quality monitoring related
to personal work performance.

Examples of jobs in this requirement group:

Planting work

Normal chainsaw and clearing saw work
Vertical pruning

Other basic forestry work

Job requirement group III

Forestry work requiring normal skills and including data collection and
quality monitoring of other employees and subcontractors.

Examples of jobs in this requirement group:

Special planning and measurement tasks

Quality monitoring and control

Hazardous work, such as work in storm damage areas
and/or

logging and clearing work where there is a possibility of
working below the safety distances of power lines.
Logging and clearing work in the vicinity of public roads or
residential areas.

Controlled burning and related follow-up tasks

Log driving
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Job requirement group IV

Forestry work requiring special expertise. Particularly dangerous and
responsible forestry work, such as clearing storm or snow damage

around power lines.

For example, planning and data storage of forest management and
logging sites, training, guidance and direction tasks.

Wages and salaries 1 April 2022-31 March 2023

Professional experience

Pay €/h Basic pay over over over over
2 years 6 years 10 years | 15 years
Entry pay 8.92
Job requirement
group I 10.03 10.44 11.04 11.74 12.24
Job requirement
group II 11.15 11.59 12.26 13.04 13.60
Job requirement
group III 11.93 12.41 13.12 13.96 14.55
Job requirement
group IV 12.82 13.33 14.10 15.00 15.64
Wages and salaries from 1 April 2023 to 31 January 2024
Professional experience
Pay €/h Basic pay over over over over
2 years 6 years 10 years | 15 years
Entry pay 9.05
Job requirement
group I 10.19 10.59 11.20 11.92 12.43
Job requirement
group II 11.32 11.77 12.45 13.24 13.81
Job requirement
group III 12.11 12.59 13.32 14.17 14.77
Job requirement
group IV 13.01 13.54 14.32 15.23 15.88

The employee's personal time-based pay is his/her basic hourly wage,
taking into account professional experience. If the actual hourly wage of
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the employee's regular working hours has been agreed to be higher than
this, the agreed higher pay applies.



4.4
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Personal pay component

4.5

If the workplace uses a locally agreed definition of the personal pay
component, this can be used to replace the job-specific pay calculated
on the basis of professional experience. The amount of personal pay
component must be determined in writing. The personal pay component
shall be at least 2% to 24xr of the job-specific pay.

Employees' personal pay components must be reviewed annually by the
employer. The share of the personal pay component is determined when
the conditions are met, but no later than within 3 months of the start of
the employment relationship.

If the employee's competence has not been determined in accordance
with the collective agreement, the personal pay component shall be at
least 12%.

Performance-based pay

4.6

The basis for performance-based pay must be agreed on a site-by-site
basis before actual work is performed, and the basis for pay must be
provided in writing. When the employee works at a normal pace of work,
the performance-based pay must exceed the employee's personal time-
based pay during a two-month review period.

Normal pace of work refers to the average earnings per hour achieved in
work with a performance-based pay in comparable local conditions and
factors affecting the difficulty of work.

When agreeing on the basis of performance-based pay, the share of use
of a chainsaw or clearing saw must be taken into account in the pay
unless compensated separately based on the hours used.

In work with a performance-based pay, the pay for the periods ending
during January, February, March, November and December is increased
by a 3% work difficulty factor to compensate for the loss of earnings
caused by weather damage and darkness.

Measuring workload

The methods for measuring workload must be approved for general use
or experimental use. New measurement methods for experimental use
may be agreed locally with the parties’ consent.
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4.7
Monthly salary

The monthly salary is the equivalent of the personal time-based pay
multiplied by 172.

The salary of a monthly salaried employee over a specific period is
calculated by determining the daily salary by dividing the monthly salary
by the number of regular working days in the month in question.

4.8
Shift work and night work

The pay of an employee in shift work and night work between 22.00—
06.00 is increased during the agreement period in accordance with the
following table.

The employer must inform employees in advance of the shift roster and

other arrangements and changes related to shift work by the end of the
employee's previous shift at the latest.

Table: Increases in hourly pay for shift work and night work. as of 1 April

2022
€/hour
Second shift 1.01
Third shift 1.79
Night work (22:00-06:00) 1.75

4.9
Standby time

Standby time refers to a situation in which an employee is obligated to
be available so that, upon receiving a call, he or she is ready to arrive at
the agreed meeting place within the agreed timeframe. The employee is
paid compensation for standby time based on the agreed standby
timeframe:

50% of the personal pay component for a standby timeframe of 1 hour
25% of the personal pay component for a standby timeframe of 2 hours
10% of the personal pay component for a standby timeframe of 3 hours
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The start time, duration, stand timeframe and meeting place are always
agreed on a case-by-case basis. Standby time is not counted as working
time.

410
Compensation for chainsaw and clearing saw work

When work is done with the employee's chainsaw or clearing saw using
fuel and lubricants purchased by the employee, a percentage-based or
operating hour based compensation is paid according to the following
table.

Chainsaw and clearing saw compensation in performance-based pay
(section 4.5)

Table: Compensation for work tools.

Operating
hours
Contract period/ compensation
type of saw chain oil Share of job-specific pay
€/operating
(job requirement group 2) hour
1 April 2022-31 March
2023
mineral oil 26.40% 5.22
1 April 2023-31
January 2024

4.11

Other tools
Actual blacksmiths, joiners and carpenters who use their own tools in a
permanent employment relationship receive quarterly compensation
equal to a personal time-based pay of 25 hours.

412

Employer's tools

The storage of the employer’s tools, use of the storage facilities and
liability for the costs incurred by these must be agreed separately with
the employee. The agreement must be made in writing.



Section 5
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Payment of salaries and wages

Section 6

Wages and remunerations shall be paid during the employment
relationship every other week or, if agreed separately, once a month.
The wages must be available to the employee at the bank of their choice
on the agreed date.

Instead of the above practice, wages may be locally agreed to be paid in
advance on the basis of the estimated workload or work performance in
pay periods of two weeks.

In connection with the payment of wages, the employer must provide
the employee with a written payslip of the wages and compensations
paid and their basis by pay period. The employer can agree with
individual employees to deliver the payslip electronically.

Complaints related to the wage basis, calculation or amount of pay must
be made immediately and no later than within two weeks of receiving the

payslip.

In the event of a delay in the payment of wages from the date of
payment, interest on late payment is charged on the outstanding pay in
accordance with the Interest Act.

In the event of a delay in the payment of wages at the end of the
employment relationship for reasons attributable to the employer by
more than three weeks in the case of performance-based pay and more
than one week in the case of time-based pay, the employee is entitled to
receive his or her personal time-based-pay for a maximum of six days.

Reimbursements and increments

6.1

Travel allowance

Kilometre allowances

If other transport connections suitable for working hours or trips cannot
be arranged for the commute, the employee may, after agreeing with the
employer, commute using a personal passenger car and transport other
passengers within the permitted limit, however no more than three
passengers. During the validity of the agreement, kilometre allowances
and other reimbursements of travel expenses will be adjusted to
correspond to the allowances confirmed by the Finnish Tax
Administration at any given time.
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Compensation shall be paid for journeys made by car, moped,
motorcycle, snowmobile or motorboat. In the case of kilometre
allowances, a tractor is considered the equivalent of a car. An additional
allowance is paid for the towing of a light trailer, caravan or a rest hut
and for machinery and other items carried in the car weighing more than
80 kg or of a large size (excluding employees' own work tools).

Table: Kilometre allowances for different vehicles.

1 January 2022 1 January 2023

Vehicle: €/km €/km

Car 0.46

Moped 0.19

Motorcycle 0.35

Snowmobile 1.10

Quad bike 1.04

Motorboat 0.80
Additional
allowance:
Additional

passenger 0.03

Light trailer 0.08

Caravan 0.12

Rest hut 0.23
Machinery and
other items (more

than 80 kg) 0.03

If the employee, after agreeing with the employer, uses a light trailer,
rest hut or caravan owned by him or her, compensation must be agreed
separately in addition to the above kilometre allowance.

Compensation for time spent commuting

When the daily commute exceeds 54 km by car or motorcycle, the
kilometre allowance listed in the following table shall be paid as
compensation for the time spent commuting.
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Table: Compensation for time spent commuting, when travelling by car or
motorcycle.

Total distance 1 April 2022
travelled daily €/km
over 54 km 0.07

If the commute is partly or fully completed by motorboat or snowmobile,
this journey is multiplied by four (4). The calculated distance obtained is
added to the journey travelled by car or motorcycle when calculating the
compensation for the time spent commuting.

When an employee transports other employees in their personal car in
connection with his or her own commute, he or she is paid a personal
time-based pay for the time commuted.

Commutes are measured by the shortest appropriate route from the
point of departure to the nearest edge of the site (plot) and back.

In time-based pay, the time spent commuting can be included in working
time.

Obstacles to the commute

If a commute organised by the employer is delayed or interrupted due to
an obstacle caused by weather or for reasons dependent on the
employer, the employee is paid a personal time-based pay for a
maximum of 3 days for the duration of the obstacle. The employee must
immediately inform the employer of the obstacle.

Cost compensation in overnight stays

If, at the employer’s orders or after agreeing with the employer, the
employee works so far from his or her usual place of residence that the
employee does not have the opportunity to stay in his or her actual
residence, an accommodation allowance is paid in accordance with the
following table.

Appropriate accommodation is considered to be a work site apartment
with at least heating, lighting, water, bed with bed linen, equipment for
preparing food in the accommodation or nearby, and shower facilities.
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Table: Cost compensation in overnight stays
(updated with the Tax Administration’s coefficient corresponding to a change in
daily allowances)

Compensation €/overnight stay
as of
1 January 2022 23.91

1 January 2023

Home visit compensation

The employer shall compensate weekly home visits for the purpose of
using the sauna for employees who work from a residence arranged by
the employer. The home visit is compensated for based on the use of
public transport with the maximum compensation payable by the
employer listed in the table below.

Table: Home visit compensation
(updated with the Tax Administration’s coefficient corresponding to a change in
daily allowances)

Compensation from €/visit
1 January 2022 57.37
1 January 2023

6.2
Midweek holiday compensation

The employee is entitled to midweek holiday pay when the employment
relationship has lasted for at least two months prior to Epiphany, May
Day, Ascension Day or Boxing Day. Midweek holiday pay for these days
is equal to the employee’s personal time rate. Midweek holiday pay is
paid only if the employee would otherwise have worked on that date.

Log driving employees whose employment relationship has continued for
at least four weeks before May Day or Midsummer are paid a personal
time-based pay for as midweek holiday pay for the day in question. Log
driving employees whose employment relationship has continued for at
least four weeks before Epiphany or Ascension Day are paid a personal
time-based pay for as midweek holiday pay for the question if that day
would have otherwise been a working day for the employee.

In addition to wages, a Sunday work increment and a midweek holiday
allowance are paid for work performed on a midweek holiday.
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No separate midweek holiday compensation is paid to monthly salaried
employees.

6.3

Impact of midweek holidays on the working hours of monthly salaried
employees

The following days shorten the weekly working hours when they fall on
a day other than Saturday or Sunday:

New Year's Day
Epiphany

Good Friday
Second Easter Day
May Day (May 1)
Ascension Day
Independence Day
Boxing Day

6.4
Shop steward positions in the forest sector

An employee who performs positions of trust in the forest sector is paid
personal time-based pay as compensation for lost earnings, minus any
other compensation received by the employee from the performance of
the position of trust, with the exception of the attendance allowance.
Memberships in the following are considered positions of trust:

- advisory board of a forestry college,
management board of the Forest Centre,

- municipal forest board

- review committee and

- regional forest certification committee or monitoring group

- regional forest council

- working life committee (tydeldmétoimikunta) (previously
tutkintotoimikunta) appointed by the National Agency for
Education

. The allowance is also paid to a deputy member who, if the full member
is prevented from attending, participates in the performance of positions
of trust.

6.5
Anniversaries

The employee is given a day off on his or her wedding day, the day of
the funeral of his close relative and when the employee reaches the age
of 50 or 60, in the event that the day in question falls on a working day,
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in which case the employee is paid their personal time-based pay as
compensation.

A close relative refers to the employee’s spouse, his or her own and
adopted children, his or her parents, siblings and parents-in-law.

Compensation for a vocational degree

6.7

If the employee completes a vocational or specialist vocational
qualification, he or she is paid a lump sum of €300 for a vocational
qualification and €400 for a specialist vocational qualification, unless the
employee otherwise receives a professional degree allowance arranged
by the employer of at least the equivalent amount.

Conscription, reservist training, civil defence training

6.8

The employer pays time-based wages as compensation to an employee
who participates in conscription or a attends the first day of the call-up
event or related physical examination. During reservist and civil defence
training, the employer pays the employee personal time-based pay.

The employer may deduct from the above pay the compensation paid by
the state so that the employee receives the amount equal to their time-
based pay together with the state allowance.

Communication and locating

Section 7

The employer reimburses the employee for the costs of purchasing and
operating a personal phone in work-related matters in a manner to be
agreed locally.

If the employer and employee have agreed on the use of IT equipment
owned by the employee for communication between the employer and
the employee or for other work tasks, the employee shall be reimbursed
for the costs incurred, including the costs of the connection, in a locally
agreed manner. The time spent on these tasks is included in working
time.

Accidents and ilinesses

First aid

1

Accidents and illnesses must be reported to the employer as soon as
possible. Compensation for accidents at work is paid in accordance with
the legislation in force. If the employee falls ill during working hours, the
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employer takes care of first aid and, if necessary, arranges for the
transport home or to medical care. Such first aid and transport is paid for
by the employer. In the event that transport must be arranged without
the employer being able to verify its necessity, the employee must, at the
employer’s request, provide a medical certificate of the iliness in order to
be reimbursed for the transport costs. The employer is liable to pay for
the costs of obtaining the medical certificate.

The payment of sick pay requires that the employee immediately provide
the employer a statement of the illness or accident preventing work and
that the employer accepts the statement.

In sick leaves lasting up to three (3) days, the employee’s self-report is
considered an acceptable report on incapacity for work, unless otherwise
agreed between the employee and the employer. This collective
agreement provision does not give an opinion on locally agreed self-
declaration practices.

The employer pays an employee who, according to a report approved by
the employer, is prevented from working due to illness or accident, sick
pay from the beginning of the second day of sickness, which, had the
employee been at work, would have been a working day according to
the working days listed in the table below.

Duration of the employment Length of period

at least 1 month 28 calendar days
" 3 years 35"
n 7 n 44 n
" 10" 56 "

When the employee's employment relationship has lasted for at least
one week but less than one month, the employer pays 50% of the sick
pay, but no more than for the working days which fall between the start
date of the incapacity for work and subsequent 9 weekdays. The
provisions of this section apply to wages paid for waiting period and in
other respects.

With respect to sick pay during an iliness or accident, an employee who
has been employed by the same employer repeatedly during
consecutive periods of log driving at the end of the previous log driving
season is treated as an employee who has been employed for at least
one month at the beginning of the next log driving season.

If, as a result of the same iliness, the employee’s incapacity of work
resumes within 30 calendar days of the date on which the employee was
last paid sick pay or sickness benefit by the employer, the employee
shall not be entitled to a new period of sick pay under this paragraph and
the total period of sick pay shall not exceed that referred to above.
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Whether the illness is the same or a different one is determined by the
decision of the local Kela office.

Sick pay is paid from the beginning of the first day of iliness, which, while
at work, would have been the employee's working day when

- the incapacity for work is due to an accident at work, or

- the employment relationship has lasted without interruption
for at least six months before the onset of the disease, or

- the incapacity for work lasts at least six weekdays.

3 If an employee receives compensation for loss of earnings due to the
same incapacity for work under the Health Insurance Act, Accident
Insurance Act, Employees' Pensions Act, Act on pensions for employees
in short-term employment or the Motor Insurance Act, the compensation
is deducted from the sick pay for the same period. If the sick pay has
already been paid, the employer has the right to receive and collect as a
refund a portion of the compensation received for the same period up to
the sick pay paid.

The employer pays the employee the full sick pay due to the employee
and then collects any other compensation to which the employee is
entitled on the above grounds with a power of attorney issued by the
employee.

If no daily allowance or maternity allowance referred to in the Health
Insurance Act is paid for reasons due to the employee, or if the sum paid
is less than the employee’s statutory entitlement, the employer shall be
entitled to deduct from the sick pay any portion thereof that was not paid
in whole or in part due to the employee’s conduct.

4 Sick pay is not paid if the employee has caused the iliness deliberately
or through his or her criminal activities, irresponsible behaviour or other
negligence.

5 An employment relationship is also considered continuous if the

employee immediately moves from another job to forest work while
employed by the same employer.

6 Sick pay is paid to the employee in accordance with the employee’s
average earnings, as calculated from the two pay periods preceding the
illness, unless otherwise agreed locally.

In the event that the employee is ill during a midweek holiday referred to

in section 6, paragraph 6.4, the amount of sick pay is the personal time-
based pay.

Maternity leave



26

An employee whose employment has continued without interruption for
at least 6 months before childbirth is paid wages for the maternity leave
for working days that fall within a period of 30 days from the start date of
the maternity leave under Chapter 4, Section 1 of the Employment
Contracts Act.

An employee whose employment has continued without interruption for
at least 3 years before childbirth is paid wages for the maternity leave for
working days that fall within a period of 42 days from the start date of the
maternity leave under Chapter 4, Section 1 of the Employment Contracts
Act.

An employee who adopts a child under the age of 7 is paid wages for the
duration of parental leave in accordance with the above rules from the
start date of parental leave under Chapter 4, Section 1 of the
Employment Contracts Act.

Health examinations

Statutory health examinations

8

An employee who attends a health examination and resulting additional
checks prescribed by a doctor due to factors causing a particular risk of
illness at work during working hours in accordance with Section 12(1)(2)
of the Occupational Health Care Act (1383/2001) and Section 10 of the

relevant Government Decree (1484/2001) is paid for lost working time in
accordance with the calculation of sick pay as specified in Section 6.

When the pre-employment health examination takes place before the
employment relationship begins, the compensation for lost earnings is
paid according to the lowest job-specific pay.

The employer pays for travel expenses and other direct costs resulting
from attending the examinations.

Other health examinations

9

An employee who attends health examinations during working hours is
compensated for lost earnings in accordance with the method of
calculating sick pay set out in section 6 in the cases listed below,
provided that:

- the matter concerns an iliness or accident that requires
urgent health examination,

- in cases other than the above, the employee must schedule
the appointment during working hours because no times are
available outside working hours within a reasonable period of
time (such as one week);

- the employee notifies the employer in advance or as soon as
possible of his or her doctor’s appointment.
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For the health examination in which the employee’s iliness is
diagnosed.

For a period of incapacity for work of up to 24 hours as the
result of an examination procedure performed by a doctor.

When the employee has been admitted to the hospital for
observation or examination due to symptoms of iliness.

Previously diagnosed disease

For the period of a health examination required for chronic
illness, provided that the examination is performed by a
specialist for the purpose of determining the treatment.

When an iliness worsens substantially, causing it necessary
for the employee to come in for a health examination.

For the period of a health examination by a specialist
necessary for the purpose of determining treatment and
prescribing a medical aid.

Laboratory and X-ray examinations

Lost earnings are compensated

For the period of laboratory and X-ray examinations directly
related to a compensated health examination. The laboratory
and X-ray examinations must be prescribed by a doctor and
part of the examination. Examinations are compensated only
if the illness requires the examination to be carried out during
the employee’s working hours.

Lost earnings are not compensated

if the employee receives sick pay during the medical
examination,

for a health examination carried out during the waiting period
required by the provisions on pay,

when the illness was caused by the employee deliberately or
through gross negligence.

Care for a child under the age of 10

10 An employee shall be entitled to compensation for a necessary, short
and temporary leave in accordance with the provisions of this collective
agreement on sick pay in the event of any sudden iliness of the
employee’s child who is under 10 years of age, in order to care for the
child or to arrange such care. The compensation may be paid for up to



28

three days. In order to receive compensation, both parents must have
paid jobs, and that the same clarifications that are required for the
employee’s own sickness are provided also for the child’s sickness, and
that the employee’s employment relationship has lasted at least one
month. When applying this section, any studies elsewhere are
considered as a paid job. Compensation for the same illness is paid only
to one of the child’s guardians.

The abovementioned applies to adopted parents, a parent not living in
the same household as the child, and persons living in a registered
relationship.

Care for a seriously ill child

11

Section 8

An employee whose child suffers from a serious disability of the kind
referred to in Section 1 of Government Decree 1315/89 (on severe
illnesses and disabilities listed in Section 23(d)(2) of the Health
Insurance Act) shall be entitled to be absent from work in order to
participate in the treatment, rehabilitation, adaptation training or other
rehabilitation activities of the child as referred to in Section 23(d) of the
Health Insurance Act, if the absence is agreed upon with the employer in
advance.

Group life insurance

Section 9

The employer provides group life insurance for forestry workers at its
expense as agreed between the central labour organisations.

Annual holiday

Employees' right to annual holiday is determined by the Annual Holidays
Act.

Holiday pay

The employee is entitled to receive at least his regular or average pay
for the period of annual holiday, as provided for in the Annual Holidays
Act.

An employee who is paid a weekly or monthly salary is entitled to the
same salary for the duration of his or her holiday.

The wages of an employee paid based on time are calculated by
multiplying his or her average daily wages by a coefficient determined by
the number of days of holiday.
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| may also be locally agreed to use the average daily wages of the
previous calendar year, plus any wage increases. The amount of the
annual holiday pay is the daily wage multiplied by the coefficient
determined by the number of days of holiday, as shown in the following

table:
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Days of Coefficient

holiday

2 1.8
3 2.7
4 3.6
5 4.5
6 5.4
7 6.3
8 7.2
9 8.1
10 9.0
11 9.9
12 10.8
13 11.8
14 12.7
15 13.6
16 14.5
17 15.5
18 16.4
19 17.4
20 18.3
21 19.3
22 20.3
23 21.3
24 22.2
25 23.2
26 24 1
27 25.0
28 259
29 26.9
30 27.8

If the number of days of holidays exceeds 30, the coefficient is increased
by 0.9 per day. The duration of employment determining the annual
holiday pay and holiday bonus of log driving employees is calculated by
adding together the hours of work performed for the same employer
during consecutive periods of work in consecutive work seasons. WWhen
the total number of months is at least 12, the log driving employee is
entitled to the annual holiday pay and holiday bonus equivalent of an
employment relationship of one year.

Holiday bonus

The employee is paid 50% of the annual holiday pay in the form of a
holiday bonus in connection with the payment of holiday pay or the
payment of holiday compensation at the end of the employment
relationship.
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Holiday compensation

An employee who has been contracted to work for such a short period of
time or infrequent days that he or she has not accrued days of holiday
under the Annual Holidays Act is paid 13.5% of his or her wages as
holiday compensation. The compensation consists 2/3 of holiday pay
and 1/3 of holiday bonus.

An employee who, according to their employment contract, is employed
for a maximum of two months may be paid annual holiday pay equal to
the holiday compensation percentage stated above in connection with
the payment of wages.

Allocation of annual holiday and accrual of additional days of holiday

The holiday season is from 2 May to 30 September. It is possible to
agree locally to have the holiday season from 1 January to 31
December. However, in this case, at least 12 working days of summer
holiday must be given as continuous days of leave between 2 May and
30 September.

If what is stated above about the holiday season has been agreed
locally, one additional day of holiday is accrued for every six days the
holiday is postponed.

Section 10
Safety equipment

The employer acquires the following safety equipment for employees in
an employment relationship valid until further notice:

- in work involving a chainsaw, CE certified logger workwear
1-2

- in work involving a clearing saw,
clearing saw worker trousers and logger shirt 1

- in work involving a chainsaw or clearing saw, CE certified
helmet package, including helmet, hearing protectors,
eye protection, undercap and neck protector 1

- in work involving a chainsaw, CE certified logger
protective footwear: rubber and leather footwear
1+1 pairs

- in other work, other locally agreed
protective footwear suitable for the task
1 pair

- rain cape and rainwear 1

- hat to protect against sunlight 1
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- protective gloves 3 pairs
- undersuit

1
- inlogging work, turning strap 1

The employer acquires the necessary safety and protective equipment
listed above for employees in a fixed-term employment relationship and
whose duties involve the use of a clearing saw or chainsaw.

If any of the aforementioned equipment becomes unusable in normal
use, the employer shall replace the damaged equipment with a new
comparable equipment or repair the damaged equipment.

When handling and distributing plant protection products and pesticides,
the employer shall provide the worker with personal protective
equipment in accordance with occupational safety and health
regulations.

The employer provides snowshoes and/or ski equipment for forest
workers who require them in their duties.

Other appropriate safety and protective equipment required for the work
to be performed may be agreed upon locally. Such equipment may be
used as an alternative to the equipment listed above.

The employer shall provide the following equipment for log driving
workers in an employment relationship valid until further notice, provided
that the employee has not received the listed equipment from the
employer and the employee is not covered by other provisions on the
distribution of protective equipment:

rainwear or a rain coat every three years

protective footwear every two years, if required by the working
conditions, and

undersuit every five years.

Section 11
Break equipment

The employer provides a coat for use during breaks for employees in an
employment relationship valid until further notice:

For employees on a fixed term contract, the employer shall provide a
coat when required by weather or site conditions.

If the coat becomes unusable as the result of normal wear, the employer
shall repair or replace the unusable coat.

The provisions of this section correspond to what is stated about break
equipment in the Government Decree on the safety of logging work.
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Section 12
Settlement of disputes and order of negotiation

If an employee has any complaints about the correct interpretation or
application of the collective agreement or other related agreements, he
or she shall immediately notify the employer. Where possible, disputes
shall be settled locally between the employee and the employer.

If the matter cannot be settled through negotiations between the
employer and the employee, the dispute is handled between the shop
steward and employer.

If no agreement is reached through local negotiations, the dispute is
transferred to the parties to the collective agreement.

For this purpose, a written memo of the local negotiations shall be
compiled specifying the topic of the dispute and the views expressed
and demands made by the parties and their grounds.

The parties have the right to use the representatives of parties to the
collective agreement to assist in the negotiations, provided that the
matter has already been negotiated between the parties concerned and
the participation of federation representatives is agreed in advance.

If a party to the collective agreement requests negotiations on a
disputes referred to above, the negotiations must be started and finished
without undue delay.

If the parties to the agreement cannot settle the dispute, it can be
brought before the Labour Court.

Section 13
Industrial peace

During the term of this agreement, the parties are prohibited from
engaging in strikes, boycotts, lockouts, mass dismissal or resignation or
other comparable actions preventing the performance of work for the
purpose of changing or amending the agreement.

Section 14
Local agreements

Local agreements made possible by this collective agreement are
recommended to be concluded in writing if required by their nature and
scope.

Section 15
Withholding of trade union dues
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If the employee has given written authorisation (collection agreement),
the employer withholds union dues to the Industrial Union from the
employee’s wages in each pay period and pays the withheld dues by the
due date to the bank account specified by the Industrial Union.

In the case of small employers (up to 5 employees), other arrangements
for the withholding of trade union dues can be agreed locally.

The employer and employee shall sign an agreement for the collection of
union dues in order to add the employee to the collection system. Union
dues are collected from the employee’s pay subject to withholding tax.
The amount due in each collection period is a fixed percentage or sum
specified in writing by the local branch or the Industrial Union for a
calendar year at a time. The employee is notified of the amount of
collected union dues in the payslip or by some other means.

At the end of the calendar year or employment relationship, the
employer issues the employee a certificate of the collected union dues in
a manner approved by tax authorities or reports the collected dues
directly to the tax authorities. The employer shall provide the Industrial
Union or a third party processing union dues on its behalf with a report of
collected dues twice a year in accordance with the Union’s instructions.

The employee, employer, shop steward and Industrial Union shall be
notified of new union due collection agreements and terminated
agreements. At the end of the employment relationship, the employee
notifies the Industrial Union of the termination of the collection
agreement. The employer notifies the Industrial Union of the termination
of the employment relationship and the collection agreement in its next
union due report submitted to the Industrial Union.

Section 16
Representatives of the parties to the collective agreement

Representatives of the parties to the agreement have the right to visit
work sites to monitor the enforcement of this agreement after scheduling
the visit with the employer.

Section 17
Acceding to the collective agreement

An employer or employers' association which, during the validity of this
collective agreement, wishes to accede to the agreement, may inform
the parties in writing.

Acceding to the collective agreement requires the consent of the parties
to the agreement.
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The provisions of the agreement apply to the employer or employer's
association and its employees as of the date of signature of the notice of
accession.

Section 18
Validity and termination of the agreement

The agreement shall enter into force on 1 February 2022 and remain
valid until 31 January 2024, after the agreement is extended for one year
at a time unless terminated in writing by either party at least two months
before the extension date.

Jos tama sopimus kokonaisuudessaan tai joiltakin osiltaan irtisanotaan,
on irtisanovan puolen esitettava vastapuolelle taydellinen
muutosehdotus viimeistaan sopimuksen voimassaolon paattyessa tai
ensimmaisessa uutta sopimusta koskevassa neuvottelussa silloin, kun
neuvottelut uudesta sopimuksesta aloitetaan aikaisemmin.

Uudesta tydehtosopimuksesta neuvoteltaessa ovat tdman sopimuksen
maaraykset voimassa siksi, kunnes uusi tydehtosopimus on tehty tai
sopimusneuvottelut muuten ovat paattyneet.

Taman sopimuksen alaan kuuluvien liitesopimusten voimassaoloon ja
irtisanomiseen nahden on voimassa, mita niissa on erikseen maaratty.

Helsingissa 2.3.2022

MAASEUDUN TYONANTAJALIITTO

Pasi Hakkarainen Kristel Nybondas
METSAHALLITUS
Juha S. Niemela Riikka Tella

METSAPALVELUTYONANTAJAT

Jukka Koivumaki

YKSITYISMETSATALOUDEN TYONANTAJAT
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Antti Teivaala Kari Immonen

TEOLLISUUSLIITTO

Riku Aalto Jyrki Virtanen
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LUOTTAMUSMIESSOPIMUS

1§

Soveltamisala

2§

Tata sopimusta sovelletaan osana metsaalan tydehtosopimusta.

Luottamusmies

38

Luottamusmiehelld tarkoitetaan tassa sopimuksessa tyontekijdiden
valitsemaa luottamusmiesta kullekin paikallisesti sovittavalle tydnantajan
toiminta-alueelle. Paikallisesti sopien luottamusmiesten tehtavat on
mahdollista jarjestella toisinkin. Jos luottamusmiehen vaali antaa siihen
mahdollisuuden, tydsuojeluvaltuutettu voi toimia myoés
luottamusmiehena.

Luottamusmiehen valinta

1

Luottamusmies ja hanen varamiehensa valitaan enintaan neljaksi
vuodeksi kerrallaan vaaleilla tydsuojeluvaltuutetun vaalitavan mukaisesti
tai muuten paikallisesti sovittavalla tavalla.

Vaalikelpoisia (ehdokaskelpoisia) ja vaalioikeuden (aanioikeus) omaavia
ovat tyontekijat, jotka ovat kaksi vilkkkoa ennen vaalitapahtumaa
metsaalan tydehtosopimuksen mukaisissa tyosuhteissa tydnantajaan ja
ovat Teollisuusliiton ammattiosaston jasenia.

Vaalien toteutuksesta vastaa tyontekijoiden paikallisesti sopima
tyonantajalle ilmoittama vaalitoimikunta. Vaalin tuloksesta
vaalitoimikunta ilmoittaa kirjallisesti tydnantajalle, tydntekijoille seka
Teollisuusliitolle.

Luottamusmiehen tulee ilmoittaa tyonantajalle, milloin hanen estyneena
ollessa tehtavia hoitaa valittu varaluottamusmies.

Tybnantajan toimintayksikdn toiminnan olennaisesti supistuessa,
laajentuessa taikka yksikon luovutuksen, sulautumisen tai niihin
verrattavan olennaisen organisaatiomuutoksen johdosta saatetaan
luottamusmiesorganisaatio taman sopimuksen periaatteiden mukaisesti
vastaamaan sita vastaavan toimintayksikon muuttunutta kokoa ja
rakennetta.
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38

Luottamusmiehen tydsuhde

1

Luottamusmies on tyosuhteessaan tydnantajaan samassa asemassa
kuin muut tydntekijat. Luottamusmies on velvollinen noudattamaan
yleisia tyoehtoja, tydaikoja ja tydnjohdon maarayksia seka muita
jarjestysmaarayksia.

Luottamusmiehen mahdollisuuksia kehittya ja edetda ammatissaan ei saa
heikentaa luottamusmiestehtavan takia.

Luottamusmiehena toimivaa tyontekijaa ei tata tehtavaa hoitaessaan tai
sen tahden saa siirtda alempipalkkaiseen tydhon kuin missa han oli
luottamusmieheksi valituksi tullessaan. Talla ei tarkoiteta muutoksia
normaalin vuositydrytmin puitteissa. Luottamusmiestehtavan takia hanta
ei saa erottaa tyosta.

Luottamusmiehen ansiokehityksen tulee vastata hanen edustamiensa
tydntekijoiden ansiokehitysta.

Tybnantaja saa irtisanoa luottamusmiehen tydsopimuksen
tyosopimuslain 7 luvun 3 tai 7 §:ssa taikka 8 §:n 1 momentissa
saadetyilla perusteilla (taloudelliset ja tuotannolliset perusteet,
saneerausmenettely ja tydnantajan konkurssi) vain, jos luottamusmiehen
tyd paattyy kokonaan, eika tydnantaja voi jarjestaa hanelle hanen
ammattitaitoaan vastaavaa tai hanelle muutoin sopivaa ty6ta tai
kouluttaa hantad muuhun tyéhon tyésopimuslain 7 luvun 4 §:ssa
tarkoitetulla tavalla.

TyOnantaja saa irtisanoa luottamusmiehen tydsopimuksen
tydsopimuslain 7 luvun 2 §:ssa tarkoitetulla perusteella (tyontekijan
henkiloon liittyva peruste) vain, jos niiden tyontekijoiden enemmisto, joita
luottamusmies edustaa, antaa siihen suostumuksensa.

Luottamusmiehen tydsopimusta ei saa purkaa vastoin tydsopimuslain 8
luvun 1 §:n saannoksia. Luottamusmiehen tyosopimuksen
purkuperusteita arvioitaessa luottamusmiesta ei saa asettaa
huonompaan asemaan muihin tyontekijoihin nahden.

Taman kohdan irtisanomista ja tydsuhteen purkamista koskevia
maarayksia on sovellettava myds luottamusmiehena toimineeseen
tyontekijaan hanen luottamusmiestehtavansa paattymisen jalkeen
seuraavasti:

soveltamisaika tydntekijamaara, jota luottamusmies
on edustanut

4 kk enintdédn 20

6" vahintaan 21

Luottamusmiehen asema jatkuu liikkeen luovutuksesta huolimatta
sellaisenaan, jos luovutettu liike tai sen osa sailyttaa itsenaisyytensa.
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Jos luovutettava liike tai sen osa menettaa itsenaisyytensa,
luottamusmiehella on oikeus taman tydehtosopimuksen
luottamusmiessopimuksen mukaiseen jalkisuojaan liikkeen
luovutuksesta johtuneesta toimikauden paattymisesta lukien.

7 Jos luottamusmiehen tydsopimus on lakkautettu taman sopimuksen
vastaisesti, tydnantajan on suoritettava korvauksena luottamusmiehelle
vahintaan 10 ja enintaan 30 kuukauden palkka. Korvaus on maarattava
samojen perusteiden mukaan kuin tydsopimuslain 12 luvun 2 §:ssa on
saadetty. Korvausta lisaavana tekijana on otettava huomioon se, etta
taman sopimuksen oikeuksia on loukattu.

8 Ty6nantajan harkitessa luottamusmiehen tydsuhteen purkamista on
hanen ennen toimenpiteeseen ryhtymista oltava yhteydessa hanta
edustavaan sopijaosapuoleen. Kyseisen sopijaosapuolen saatua
yhteydenoton tulee sen olla yhteydessa Teollisuusliittoon.

5§

Luottamusmiehen tehtavat

1 Luottamusmiehen paaasiallisena tehtavana on toimia ammattiosaston
edustajana tyoehtosopimuksen soveltamista ja paikallista sopimista
koskevissa asioissa.

2 Luottamusmies edustaa ammattiosastoa tydlainsaadannén soveltamista
koskevissa asioissa ja yleensa tyonantajan ja tyontekijan valisiin
suhteisiin ja yrityksen kehittymiseen liittyvissa kysymyksissa.
Luottamusmiehen tehtavana on myds osaltaan toimia yrityksen ja
henkildston valisen neuvottelu- ja yhteistoiminnan yllapitamiseksi ja
kehittamiseksi.

3 Jos syntyy epaselvyytta ja erimielisyytta tyontekijan palkasta tai
tydsuhteeseen liittyvien lakien tai sopimusten soveltamisesta, on
luottamusmiehelle annettava kaikki tapauksen selvittamiseen vaikuttavat
tiedot.

6§

Luottamusmiehelle annettavat tiedot
Luottamusmiehella on oikeus paikallisesti erikseen sovittavalla tavalla
saada neljannesvuosittain tydnantajalta edustamiaan tyontekijoita
koskevia seuraavia tietoja:
— tyosuhteessa olevien tyontekijain nimet ja osoitteet
- uusien tyontekijoiden palvelukseen tuloaika
- tiedot saavutetusta ansiotasosta aikapalkka- ja urakkatoissa.

Kuutta tydntekijaa pienempien tyontekijaryhmien
ansiotasotietojen luovuttamiseen tyonantajalla ei ole
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velvollisuutta kuin ko. tydntekijain suostumuksella.
- tiedot mahdollisista metsataihin liittyvista kokeiluista.

Luottamusmiehelld on oikeus perehtya hata- ja ylitydsta ja niista
maksetusta korotetusta palkasta laadittuun luetteloon.

Luottamusmiehella on velvollisuus pitaa saamansa tiedot
luottamuksellisina.

7§

Luottamustehtavien hoitaminen

Tehtaviensa hoitamista varten luottamusmiehelle jarjestetaan
tarvittaessa tilapaisesti tai saannollisesti toistuen vapautusta tyostaan.
Vapautuksen maarasta ja sen ajankohdasta sovitaan paikallisesti.

Arvioitaessa vapaa-ajan tarvetta on huomioitava mm.

- tydntekijoiden maara joita luottamusmies edustaa
- luottamusmiehen toimialueen laajuus

- kaytdssa olevat palkkausmuodot ja tydmenetelmat

- tydntekijoiden tyotehtavissa tapahtuvat esimerkiksi
vuodenajoista johtuvat muutokset

— uudet tai muuttuneet sopimusmaaraykset tai tydmenetelmien
muutokset

- mahdolliset muut luottamusmiehen tydsta vapautuksen
maaraan vaikuttavat tekijat.

Mikali luottamusmies on valittu myos tyosuojeluvaltuutetuksi, tama
otetaan huomioon luottamusmiehen ajankaytossa paikallisesti
sovittavalla tavalla.

Mikali luottamusmies on vapautettu saanndllisesti toistuviksi
maaraajoiksi tydstaan, tulee hanen hoitaa luottamusmiestehtavat sina
aikana. Kiireellisten asioiden hoitamista varten tulee tyonjohdon
kuitenkin antaa luottamusmiehelle vapautusta tyostdan muunakin tyén
kannalta sopivana aikana.

8§

Ansionmenetyksen ja kustannusten korvaus

1 Tybnantaja korvaa sen ansion, jonka luottamusmies menettaa
toimiessaan tyoaikana luottamusmiestehtavissa tai muuten tyonantajan
kanssa sovituissa tehtavissa. Luottamusmiestehtavia ovat myds ne
neuvottelut, jotka luottamusmies kay toimipiirinsd muiden tyontekijoiden
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kanssa. Myds niista tulee luottamusmiehen sopia etukateen tydnantajan
kanssa. Samoin korvataan se ansionmenetys, joka aiheutuu
osallistumisesta tydsuojelutarkastajan tyopaikalla suorittamaan
tarkastukseen. Ansionmenetyksen korvausta maariteltdessa kaytetaan
perusteena ko. luottamusmiehen kahden edellisen tilikauden
keskimaaraista paiva- tai tuntiansiota.

Matkakustannusten korvaus

TyOnantajan kanssa sovittujen luottamusmiestehtavien hoidon
yhteydessa tehdyistd matkoista suoritetaan luottamusmiehelle korvausta
metsaalan tydehtosopimuksen 6 §:n kulkemiskorvausten mukaisesti.

Kustannuskorvaus tydajan ulkopuolella suoritetuista tehtavista
Tybnantaja maksaa luottamusmiehille ty6ajan ulkopuolella suoritettavista
luottamusmiestehtavista aiheutuneista kustannuksista korvausta 90,00
€/kk sopimuskauden ajan.

Kustannuskorvaus maksetaan luottamusmiehelle myos:
- vuosiloman aikana

- sairasloman tai lomautuksen aikana, mikali luottamusmies
hoitaa tuolloin luottamusmiestehtavia.

Kustannuskorvausta ei lomautus-, sairasloma tai muun vastaavan
pitkaaikaisen esteen tapauksissa makseta, mikali lomautus perustuu
tydnantajan maaraykseen ja kestaa koko kalenterikuukauden tai mikali
luottamusmies on sairaslomalla tai edella mainitun pitkaaikaisen esteen
vuoksi poissa toista eika voi talldin hoitaa luottamusmiestehtavia.

Kustannuskorvaus maksetaan vain luottamusmiehelle tai hanen
sijaisenaan toimivalle varaluottamusmiehelle.

Luottamusmiehelle tdma korvaus suoritetaan verottomana, mikali
aiheutuneet kustannukset perustuvat kustannuskorvauslomakkeella
velottaviin eriteltyihin kustannuksiin. Muussa tapauksessa korvaus on
palkanluontoista tuloa ja siitd suoritetaan ennakonpidatys.

Luottamusmiehen koulutus

Luottamusmiehen koulutuksessa on voimassa, mita siita on metsaalan
koulutussopimuksessa sanottu.

Erimielisyyksien kasittely ja neuvottelujarjestys

Erimielisyyksien kasittelyssa ja neuvottelujarjestyksessa noudatetaan
metsaalan tydehtosopimuksen maarayksia.
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11§
Tyovalineet, atk-yhteydet, toimistotila

Luottamusmiehen asiakirjojen sailyttamiseen tydnantaja jarjestaa
tarvittaessa tarpeellista tilaa. Luottamusmiesasioissa luottamusmies voi
kayttaa tydaikana tydnantajan puhelinta, tavanomaisia toimistovalineita
ja mahdollisuuksien mukaan yrityksessa ja yhteisossa yleisesti kaytossa
olevia atk-laitteita, niihin liittyvia toimisto-ohjelmia seka internet yhteytta
(sahkoposti). Kaytannon jarjestelyista sovitaan paikallisesti.

12 §
Voimassaolo ja irtisanominen

Tama sopimus liittyy 1.2.2022 voimaan tulevaan metsaalan
tydehtosopimukseen ja on voimassa 31.1.2024 saakka ja on sen
voimassaoloon ja irtisanomiseen nahden soveltuvin osin noudatettava
metsaalan tydehtosopimuksen 18 §:n maarayksia.

Helsingissa 2.3.2022

MAASEUDUN TYONANTAJALIITTO

Pasi Hakkarainen Kristel Nybondas
METSAHALLITUS
Juha S. Niemela Riikka Tella

METSAPALVELUTYONANTAJAT

Jukka Koivumaki

YKSITYISMETSATALOUDEN TYONANTAJAT

Antti Teivaala Kari Immonen

TEOLLISUUSLIITTO

Riku Aalto Jyrki Virtanen
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SOPIMUS TYOSUOJELUYHTEISTOIMINNASTA

1§

Soveltamisala

Sopimusta sovelletaan kaikkiin niihin metsaalan toihin, jotka mainitaan
metsaalan tydehtosopimuksen 1 §:ssa. Sopimukseen sidottuja ovat
Metsahallitus, Metsateollisuus ry ja Yksityismetsatalouden Tyonantajat,
jonka osalta sopimuksen soveltamisalasta on sovittu erillisella
poytakirjalla, kukin erikseen toiselta puolen seka Teollisuusliitto toiselta
puolen.

2§
Tyopaikkakasite

Tyo6suojelun valvonnasta annetun lain ja asetuksen mukaisella
tyopaikalla tarkoitetaan metsa- ja uittotdissa saman tyonantajan
valvonnassa olevaa yhden tai useamman tyékohteen muodostamaa
toiminnallista kokonaisuutta, jota johtaa tydnantajan organisaation
puitteissa ratkaisu- ja toimeenpanovallan omaava virka- tai toimihenkilo.
Mikali edella mainittujen esimerkkien mukaista kaytant6a ei voida
soveltaa jonkin tydnantajan organisaatioon, on tydpaikkakasitteesta

sovittava asianomaisen yrityksen ja Metsaalan Tyoalatoimikunnan
kesken.

3§

Yhteistoimintaelimet

Tyo6suojelun yhteistoimintaelimia ovat:

- Metsaalan Tyodalatoimikunta

- paikallisesti sovittu yhteistoimintaelin tai tydsuojelutoimikunta
- tydsuojelupaallikkd

- tydsuojeluvaltuutetut

- tydsuojeluvaravaltuutetut

- asiantuntijat
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Paikalliset yhteistoimintaelimet

TyOsuojelutoimikunnan jasenten toimikausi on nelja vuotta.
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TyOsuojeluvaltuutetun, -varavaltuutetun ja mahdollisen
tydsuojelutoimikunnan vaaleissa noudatetaan Metsaalan
TyOalatoimikunnan vaaliohjeita.

Tyo6paikan toiminnan olennaisesti supistuessa, laajentuessa taikka
likkeen luovutuksen, sulautumisen, yhtidittamisen tai niihin verrattavan
olennaisen organisaatiomuutoksen johdosta saatetaan
tydsuojeluorganisaatio taman sopimuksen periaatteiden mukaisesti
vastaamaan tyopaikan muuttunutta kokoa ja rakennetta.

Tyosuojeluvaltuutetun ajankaytto

1

Tyo6suojelun valvontalaki edellyttaa, etta tydsuojeluvaltuutettu on
vapautettava saannollisesta tyostaan sellaiseksi kohtuulliseksi ajaksi,
jonka han tarvitsee tydsuojeluvaltuutetun tehtavien hoitamiseen.

Edella olevan perusteella tydsuojeluvaltuutetulle annettava vapaa-aika
on kalenterikuukausittain seuraava:

Tyontekijain luku- Vapaa-aika
maara tyopaikalla tydpaiva/kk

10- 30
31- 50
51-100
101 -150
151 - 200
201 - 300
301 - 400
401 +

NOOWOOUITWN =

—

Tyo6suojeluvaltuutetun paivittainen tydaika hanen hoitaessaan
tydsuojeluvaltuutetun tehtavia on 8 tuntia, mihin ei lueta matkoihin
kaytettya aikaa.

Tyo6suojeluvaltuutetun vapaa-ajan laskentaperusteena oleva tyopaikan
tyontekijain lukumaara todetaan tyosuojelutoimikunnassa kutakin
vuosineljannesta varten erikseen kaytettavana olevien tietojen ja
laskelmien perusteella. Tallainen toteaminen suoritetaan kunkin
vuosineljanneksen keskimmaisen kuukauden aikana pidettavassa
kokouksessa. Vuosineljanneksen aikana ennen tata toteamista
mahdollisesti sattuneet poikkeamat vapaa-ajan pituudessa tasataan
saman vuosineljanneksen jalkiosalla.

Vapautuksen ajankohdasta on sovittava asianomaisen tyonjohdon
kanssa, ellei vapautus ole valttamatonta tyopaikalla sattuneen
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poikkeuksellisen tapahtuman, kuten esimerkiksi tyétapaturman
sattumisen vuoksi. Vapautusta annettaessa on otettava huomioon
tydnjarjestelyyn liittyvat tekijat.

Tyo6suojeluvaltuutetun tulee pitaa tehtaviensa suorittamisesta kirjaa,
johon on merkittava tehtavien suorittamisen paivamaara, tehtavien laatu
ja niihin kaytetty aika. Tehtavien ja suoritettujen toimenpiteiden laatu
voidaan ilmaista yksildidyin, tdssa sopimuksessa seka tyosuojelun
valvontalaissa ja asetuksessa tyosuojeluvaltuutetun tehtavista kaytetyin
nimikkein. Kirjan sisalté on esitettava nahtavaksi
tyosuojelutoimikunnassa toimikunnan tai sen jasenen pyynnosta.
Salassapitovelvoitteen osalta noudatetaan tydsuojelun valvonnasta
annetun lain ja asetuksen maarayksia.

Asiakirjojen sailytys

78§

Tyo6suojeluvaltuutetun asiakirjojen sailyttamiseen tydnantaja jarjestaa
tarvittaessa tarpeellista tilaa. TyOsuojeluasioissa tydsuojeluvaltuutettu
voi kayttaa myds tydnantajan puhelinta tydaikana. Kaytannon
jarjestelyista sovitaan paikallisesti.

Tyosuojeluvaltuutetun tyosuhdeturva

Jos yrityksen tydvoimaa irtisanotaan tai lomautetaan taloudellisista tai
tuotannollisista syista, ei tallaista toimenpidetta saa kohdistaa
tydsuojeluvaltuutettuun, ellei tydsuojeluvaltuutetun toimipiirin hanen
edustamansa kaikki tyontekijat ole lomautettuina tai irtisanottuina. Mikali
yhteisesti todetaan, ettei tydsuojeluvaltuutetulle voida tarjota hanen
ammattiaan vastaavaa tai hanelle muutoin sopivaa tyota, voidaan tasta
saannosta kuitenkin poiketa.

Tyo6suojeluvaltuutetusta johtuvasta syysta ei tydsuojeluvaltuutettua saa
irtisanoa ilman tyosopimuslain 7 luvun 10 §:n 1 momentin edellyttamaa
niiden tyontekijdiden enemmistdn suostumusta, joita han edustaa.

Tyo6suojeluvaltuutetun tydsopimusta ei saa purkaa vastoin
tyosopimuslain 8 luvun 1 §:n saannoksia. Tyosuojeluvaltuutetun
tydsopimuksen purkaminen silla perusteella, etta han on rikkonut
jarjestysmaarayksia, ei ole mahdollista, ellei han ole samalla toistuvasti
ja olennaisesti seka varoituksesta huolimatta jattanyt tahallisesti tai
huolimattomuudesta tyovelvoitteensa tayttamatta.

Tyo6suojeluvaltuutetun tydsopimuksen purkuperusteita arvioitaessa
tydsuojeluvaltuutettua ei saa asettaa huonompaan asemaan muihin
tyontekijoihin nahden.

Taman pykalan irtisanomista ja tydsuhteen purkamista koskevia
maarayksia on sovellettava myds tydsuojeluvaltuutettuehdokkaaseen,
jonka asettamisesta on kirjallisesti ilmoitettu tydsuojelutoimikunnalle tai
muulle sita vastaavalle yhteistoimintaelimelle. Ehdokassuoja alkaa
kuitenkin aikaisintaan kolme viikkoa ennen vaalin toimittamista ja paattyy
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muun kuin vaalissa tyosuojeluvaltuutetuksi tulleen osalta vaalituloksen
tultua todetuksi.

Taman pykalan irtisanomista ja tydsuhteen purkamista koskevia
maarayksia on sovellettava tydsuojeluvaltuutettuna toimineeseen
tyontekijaan hanen tyosuojeluvaltuutetun tehtavansa paattymisen
jalkeen seuraavasti:

soveltamisaika tydntekijamaara, jota
tyosuojeluvaltuutettu on edustanut

4 Kk enintaan 20
6 kk vahintaan 21

Tyo6suojeluvaltuutetun asema jatkuu liikkeen luovutuksesta huolimatta
sellaisenaan, jos luovutettu liike tai sen osa sailyttaa itsenaisyytensa.
Jos luovutettava liike tai sen osa menettaa itsenaisyytensa,
tyosuojeluvaltuutetulla on oikeus taman tydehtosopimuksen
tydsuojelusopimuksen mukaiseen jalkisuojaan liikkeen luovutuksesta
johtuneesta toimikauden paattymisesta lukien.

Jos tydsuojeluvaltuutetun tydsopimus on lakkautettu taman sopimuksen
vastaisesti, tydnantajan on suoritettava korvauksena
tyosuojeluvaltuutetulle vahintaan 10 ja enintdan 30 kuukauden palkka.
Milloin tydpaikalla saanndllisesti tydoskentelevien maara on 20 tai
vahemman, on tama korvaus vahintaan 4 ja enintaan 24 kuukauden
palkka. Korvaus on maarattava samojen perusteiden mukaan kuin
tyosopimuslain 12 luvun 2 §:ssa on saadetty. Korvausta lisaavana
tekijana on otettava huomioon se, etta tdman sopimuksen oikeuksia on
loukattu.

8§

Tyosuojeluvaltuutetun siirtaminen

TyOsuojeluvaltuutettuna toimivaa tyontekijaa ei tata tehtavaa
hoitaessaan tai sen tahden saa siirtdaa alempipalkkaiseen tyohon kuin
missa han oli tydsuojeluvaltuutetuksi valituksi tullessaan. Talla ei
tarkoiteta muutoksia normaalin vuositydrytmin puitteissa.
TyOsuojeluvaltuutetun tehtavan takia hanta ei saa erottaa tyosta.

9§

Varavaltuutettu

Varavaltuutettu hoitaa tyosuojeluvaltuutetun ollessa estynyt talle
kuuluvat sellaiset tehtavat, joita ei voida siirtaa tyosuojeluvaltuutetun
esteen paattymisen jalkeen hoidettavaksi. Tyosuojeluvaltuutetun tulee
antaa tydnantajalle ilmoitus estymisestaan ja varavaltuutetun tehtavaan
ryhtymisesta.
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Varavaltuutettu saa vapautusta saanndllisesta tydstaan sellaiseksi
ajaksi, jonka han tarvitsee 1 momentissa tarkoitettujen
tydsuojeluvaltuutetun tehtavien hoitamista varten.

Muilta osin varavaltuutetulla on tydsuojeluvaltuutetun tehtavia
hoitaessaan samat oikeudet ja velvollisuudet kuin
tyosuojeluvaltuutetulla.

Asiantuntija

11§

Tyo6suojelutoimikuntaan voidaan kutsua myds taman sopimuksen piiriin
kuulumattomia tydnantajaan urakka- tai tydsuhteessa olevia
asiantuntijajasenia seka muitakin tyosuojeluasiantuntijoita, jotka toimivat
asiantuntijoina edustamaansa alaa koskevissa tydsuojelukysymyksissa.

Tyosuojeluvaltuutetun ansionmenetys ja matkakorvaukset

1

Tyo6suojeluvaltuutetun palkkaus

TyObnantaja maksaa tydsuojeluvaltuutetulle hanen tehtaviensa
hoitamiseen edella 10 §:n 2. kohdassa kaytetyilta paivilta korvauksen
ansionmenetyksesta.

Tyo6suojeluvaltuutetun matkakorvaukset

Tyo6suojeluvaltuutetun matkakorvauksiin nahden noudatetaan, mita
sopijapuolten valilla on metsaalan tydehtosopimuksen 6 §:n
kulkemiskorvausten suhteen sovittu.

Mikali tydsuojeluvaltuutettu joutuu tydajan ulkopuolella kayttamaan
matkoihin tydmaalle ja takaisin tai tydmaalta toiselle yli 3 tuntia paivassa,
annetaan hanelle kuukausittain tehtaviensa hoitamista varten lisdaikaa,
joka vastaa edellisen kuukauden aikana tarvittuja em. matka-ajan
ylityksia.

TyoOsuojeluvaltuutettu ja tydsuojelupaallikkd sopivat etukateen
tydsuojeluvaltuutetun tarkastusmatkasuunnitelmasta.

Pitkien edestakaisten matkojen valttamiseksi ja tydsuojelutoiminnan
tehostamiseksi voi tyosuojeluvaltuutettu, sovittuaan siita etukateen
tydsuojelupaallikdn kanssa, yopya tarkastusmatkalla. Talldin tydnantaja
jarjestaa ja kustantaa majoituksen.

Tyo6suojeluvaltuutetun yopyessa tarkastusmatkalla paikkakuntansa
ulkopuolella, maksetaan hanelle seuraavan taulukon mukainen
yllapitokorvaus.
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Taulukko: Ty6ésuojeluvaltuutetun yllapitokorvaus
(péivitys Verohallinnon péivdrahojen muutosta vastaavalla kertoimella)

Korvaus

alkaen €vrk
1.1.2022 26,94
1.1.2023

Tyo6suojelutoiminta ei saa aiheuttaa tyosuojeluvaltuutetulle ylimaaraisia
kustannuksia. Mainittujen kustannusten korvaamiseksi suoritetaan
tyosuojeluvaltuutetulle sellaiselta tarkastusmatkalta, johon ei sisally
yopymista ja joka kestaa yli 8 tuntia seuraavan taulukon mukainen
korvaus.

Taulukko: Tydsuojeluvaltuutetun kustannuskorvaus
(péivitys Verohallinnon péivarahojen muutosta vastaavalla kertoimella)

Korvaus

alkaen €/pv
1.1.2022 11,25
1.1.2023

Kustannuskorvaus tydajan ulkopuolella suoritetuista tehtavista

TyOnantaja maksaa tyosuojeluvaltuutetulle ty6ajan ulkopuolella
suoritettavista tydsuojeluvaltuutetun tehtavista aiheutuneista
kustannuksista korvausta 90,00 €/kk sopimuskauden ajan.

Kustannuskorvaus maksetaan tyosuojeluvaltuutetulle myos:

- vuosiloman aikana

- sairasloman tai lomautuksen aikana, mikali
tyosuojeluvaltuutettu hoitaa tuolloin valtuutetun tehtavia.

Kustannuskorvausta ei lomautus-, sairasloma tai muun vastaavan
pitkaaikaisen esteen tapauksissa makseta, mikali lomautus perustuu
tydnantajan maaraykseen ja kestaa koko kalenterikuukauden tai mikali
tyosuojeluvaltuutettu on sairaslomalla tai edelld mainitun pitkaaikaisen
esteen vuoksi poissa toista eika voi talléin hoitaa valtuutetun tehtavia.

Kustannuskorvaus maksetaan vain tyosuojeluvaltuutetulle tai hanen
sijaisenaan toimivalle varavaltuutetulle.

Tyo6suojeluvaltuutetulle tama korvaus suoritetaan verottomana, mikali
aiheutuneet kustannukset perustuvat kustannuskorvauslomakkeella
velottaviin eriteltyihin kustannuksiin. Muussa tapauksessa korvaus on
palkanluontoista tuloa ja siitd suoritetaan ennakonpidatys.
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12 §
Tyosuojelutoimikunnan jasenen korvaukset ja palkkiot

1 TyOsuojelutoimikunnan jasenen ansionmenetyksen korvaus

Tybnantaja korvaa tydsuojeluvaltuutetun ja tydsuojelutoimikunnan
jasenen seka sen sihteerin tehtavien hoitamisesta tydaikana johtuvan
ansion menetyksen.

2 Tyo6suojelutoimikunnan jasenen palkkio tydajan ulkopuolella

Tyodsuojelutoimikunnan puheenjohtajalle ja jasenille maksetaan
kokouspalkkiot noudattaen valtion komiteoiden palkkioperusteita.
Voimassa olevat kokouspalkkiot 16ytyvat valtiovarainministerion
verkkosivuilta.

Tyo6suojelutoimikunnan sihteerille maksetaan samansuuruinen
kokouspalkkio kuin toimikunnan jasenille seka palkkio, joka on
toimikunnan jasenelle tydajan ulkopuolella alle tunnin kestaneesta
kokouksesta suoritettavan kokouspalkkion suuruinen.

Mikali tydsuojelutoimikunnalle on valittu sihteeri, maksetaan hanelle
korvauksena kokouksen sihteerin tehtavista lisdksi palkkio, joka on
toimikunnan jasenelle tybajan ulkopuolella alle tunnin kestaneesta
kokouksesta suoritettavan kokouspalkkion suuruinen.

3 Tyo6suojelutoimikunnan jasenen matkakorvaus

Jos tydsuojelutoimikunnan jasen toimikunnan kokoukseen osallistumista
varten joutuu kayttamaan omaa kulkuneuvoaan, noudatetaan hanelle
suoritettaviin korvauksiin ndhden soveltuvin osin, mita sopijapuolten
valilla metsaalan tydéehtosopimuksen 6 §:n kulkemiskorvaus -kohdassa
on maaratty.

13§

Koulutus
Koulutuksesta aiheutuvat matkakustannukset ja ansionmenetyksen
korvaa tydnantaja sen mukaisesti mita sopijapuolten kesken on
koulutussopimuksessa sovittu.

14 §

Saadoskokoelmat

TyOnantaja hankkii tydsuojeluvaltuutetun tehtavan hoitamista varten
seka tydsuojelutoimikunnan kayttoon naille kuuluvien tehtavien
hoitamista varten tarpeelliset lait, asetukset ja muut
tydsuojelumaaraykset.
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15§
Voimassaolo ja irtisanominen

Tama sopimus liittyy 1.2.2022 voimaan tulevaan metsaalan
tydehtosopimukseen ja on voimassa 31.1.2024 saakka ja on sen
voimassaoloon ja irtisanomiseen nahden soveltuvin osin noudatettava
metsaalan tydehtosopimuksen 18 §:n maarayksia.

MAASEUDUN TYONANTAJALIITTO

Pasi Hakkarainen Kristel Nybondas
METSAHALLITUS
Juha S. Niemela Riikka Tella

METSAPALVELUTYONANTAJAT

Jukka Koivumaki

YKSITYISMETSATALOUDEN TYONANTAJAT

Antti Teivaala Kari Immonen

TEOLLISUUSLIITTO

Riku Aalto Jyrki Virtanen
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METSAALAN KOULUTUSSOPIMUS
JOHDANTO

Yhteiskunnan kehittyminen, elinkeinorakenteen muuttuminen,
tyodllisyyden yllapitdminen ja tuottavuuden lisdaminen seka
osallistumisjarjestelmien kehittdaminen edellyttavat jatkuvaa, kaikkiin
henkiléryhmiin kohdistuvaa suunnitelmallista koulutustoimintaa.

1§

Ammatillinen jatko-, tdydennys- ja uudelleenkoulutus

1 Tybnantajan antaessa tyontekijalle ammatillista koulutusta tai
lahettaessa tyontekijan hanen ammattiinsa liittyviin koulutustilaisuuksiin,
korvataan koulutuksen aiheuttamat suoranaiset kustannukset ja
saanndllisen tydajan ansionmenetys.

2 Jos koulutus tapahtuu kokonaan ty6ajan ulkopuolella, korvataan siita
johtuvat suoranaiset kustannukset.

3 Se, ettd kysymyksessa on taman pykalan mukainen koulutus, todetaan
ennen koulutustilaisuuteen ilmoittautumista.

4 Suoranaisilla kustannuksilla tarkoitetaan

- asuin- ja koulutuspaikan valisia matkakustannuksia

- kurssimaksuja seka kustannuksia sellaisesta
opetusmateriaalista, joka kurssiohjelmassa edellytetaan
hankittavaksi

- internaattikurssien taysihoitomaksua

5 Saanndllisen tydajan ansionmenetys korvataan seka kurssi- etta matka-
ajan osalta. Tydajan ulkopuolella koulutukseen tai sen edellyttamiin
matkoihin kaytetysta ajasta ei korvausta suoriteta.

Viikko- ja kuukausipalkkaisen henkilon palkkaa ei kurssin eika sen
vaatimien matkojen ajalta vahenneta.

2§

Yhteinen koulutus

1 Sopijapuolet toteavat, etta yhteinen koulutus yleensa tapahtuu
tarkoituksenmukaisimmalla tavalla tyOpaikkakohtaisesti, jolloin paikalliset
olosuhteet tulevat parhaiten huomioonotetuiksi.

2 Yhteista koulutusta on

— tyosuojeluun liittyva koulutus
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- tydsuhdeasioihin liittyva koulutus, kuten yhteiset
tyolainsaadanto-, tydehtosopimuskoulutukset seka koulutus
paikallisesta koulutuksesta

- muu tydnantaja- ja tyontekijapuolen yhteisesti sopima
koulutus

Tyo6suojelun yhteistoiminnan peruskurssit ja tydsuojeluyhteistyon
kannalta tarpeelliset erikoiskurssit ovat tassa tarkoitettua yhteista
koulutusta. Peruskurssille voivat taman sopimuksen edellytyksin
osallistua tydsuojelutoimikunnan jasen, tyosuojeluvaltuutettu ja
varavaltuutettu seka erikoiskurssille tydsuojeluvaltuutettu.

Koulutukseen osallistuvalle yhteistoimintaelimen jasenelle ja sopimusten
edellyttamalle tyontekijain edustajalle suoritetaan korvaus kuten 1 §:ssa
on maaratty.

Koulutukseen osallistumisoikeudesta sovitaan paikallisesti koulutuksen
luonteesta riippuen kysymykseen tulevassa yhteistyoelimessa tai
tydnantajan ja luottamusmiehen kesken. Varsinainen koulutukseen
osallistuminen sovitaan ennakkoon tyonantajan kanssa.

Ammatillisten jarjestojen antama koulutus (ay-koulutus)

3.1

Ammatillisilla jarjestoilla tarkoitetaan tdssa sopimuksessa Teollisuusliitto
ry:ta

Tyosuhteen sailyminen ja ilmoitusajat

1

Teollisuusliitto ry:n jarjestamille kuukauden tai sita lynyemman ajan
kestaville kursseille annetaan tyontekijdille tilaisuus osallistua tydsuhteen
katkeamatta, milloin se aiheuttamatta tuntuvaa haittaa tuotannolle tai
yrityksen toiminnalle kay painsa. Edellda mainittua haittaa arvioitaessa
kiinnitetaan huomiota myos tyopaikan kokoon.

Kielteisessa tapauksessa ilmoitetaan luottamusmiehelle tai ao.
tyontekijalle viimeistaan 10 paivaa ennen kurssin alkua syy, jonka takia
vapaan myontaminen tuottaisi tuntuvaa haittaa. Talloin olisi suotavaa
yhteisesti pyrkia selvittamaan muu mahdollinen ajankohta, jolloin
kurssille osallistumiselle ei olisi estetta.

lImoitus aikomuksesta lahtea kurssille on tehtava mahdollisimman
varhain. Milloin kurssi kestaa enintaan yhden viikon, on ilmoitus
annettava vahintaan kolme viikkoa seka milloin on kysymys pitemmasta
kurssista, vahintaan kuusi vilkkkoa ennen kurssin alkua.

Ennen kuin henkil6 osallistuu edelld tarkoitettuun koulutustilaisuuteen,
on osallistumisen aiheuttamista toimenpiteista sovittava tyonantajan
kanssa seka nimenomaisesti etukateen todettava, onko kyseessa
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sellainen koulutustilaisuus, josta tydnantaja suorittaa tyontekijalle
korvauksia koulutussopimuksen mukaisesti. Samalla on todettava, mika
on naiden korvausten laajuus.

Milloin tyontekija edella olevassa jarjestyksessa on osallistunut SAK:n
ns. kolmen kuukauden kurssille, ei hanen tydsuhteensa kurssin vuoksi
katkea.

Korvaukset

1

Teollisuusliitto ry:n jarjestdaman taman pykalan ylla olevissa kappaleissa
tarkoitetun koulutuksen osalta, jonka koulutusryhma on hyvaksynyt ja
jonka Teollisuusliitto ry. jarjestaa omissa opistoissaan tai erityisesta
syysta muualla, tydnantaja on velvollinen maksamaan
luottamusmiehelle, tydsuojeluvaltuutetulle, -varavaltuutetulle ja
tyosuojelutoimikunnan jasenelle heidan tehtaviensa edellyttaman
koulutuksen osalta korvauksen ansionmenetyksesta. Ko. korvaus
maksetaan luottamusmiehelle enintdan kuukauden ajalta seka edella
mainituille tydsuojeluluottamustehtavissa oleville enintdan kahden viikon
ajalta.

Edella mainituissa koulutuslaitoksissa jarjestettyjen
luottamusmiestoimintaan liittyvien koulutustilaisuuksien osalta tyonantaja
on velvollinen maksamaan korvauksen ansionmenetyksesta myos
ammattiosaston puheenjohtajalle enintdan kuukauden ajalta, mikali han
tydskentelee yrityksessa, jossa on vahintaan 100 metsaalan tydntekijaa
ja hanen johtamassaan ammattiosastossa on vahintaan 50 jasenta.

Luottamusmiehille ja ammattiosaston puheenjohtajalle korvataan
vastaavasti heidan osallistuessaan Teollisuusliitto ry:n opistoissa
jarjestettavalle kolmen kuukauden kurssille ansion menetys yhden
kuukauden osalta, jos he tydskentelevat yrityksessa, jossa on vahintaan
100 metsaalan tyontekijaa, ja puheenjohtajan osalta, jos hanen
johtamassaan ammattiosastossa on vahintaan 50 jasenta.

Lisaksi maksetaan 3.2 kohdassa tarkoitetuille tydntekijoille kultakin
kurssipaivalta kurssista aiheutuvien ruokailukustannusten korvaukseksi
sopijaosapuolten valilla sovittu ateriakorvaus. Tata korvausta ei
kuitenkaan makseta pitemmalta ajalta kuin ansionmenetysta suoritetaan.

Edella tdssa kohdassa tarkoitettuja korvauksia tyénantaja on velvollinen
maksamaan samalle henkildlle vain kerran samasta tai sisalloltaan
vastaavasta koulutustilaisuudesta.

Kaikkien em. korvausten suorittamisen edellytyksena on, etta kyseinen
henkild kurssin paatyttya palaa entiseen tydpaikkaansa.



54

48

Sosiaaliset edut

Osallistuminen 3 §:ssa tarkoitettuun ay-koulutus-tilaisuuteen ei yhden
kuukauden rajaan asti aiheuta vuosiloma-, elake- tai muiden niihin
verrattavien etuuksien vahenemista.

5§

Ansionmenetys

1 Ansionmenetyksella tarkoitetaan tassa sopimuksessa sita ansiota, jonka
tydntekija koulutustilaisuuteen osallistuessaan menettaa saanndllisen tai
saanndlliseksi katsottavan tyoaikansa osalta. Ansionmenetyksen
laskentaperusteena kaytetaan metsaalan tydehtosopimuksen
sairausajan palkan laskennan perusteita ja laskentatapaa.

2 Ansionmenetyksesta voi tydnantaja vahentaa sen osan, jonka tyontekija
mahdollisesti saa korvauksena koulutusajalta muualta, ei kuitenkaan ko.
tydntekijan ammattiliitoltaan tai omalta ammattiosastoltaan mahdollisesti
saamaa avustusta.

6§

Erimielisyyksien kasittely

Erimielisyyksien kasittelyssa noudatetaan metsaalan tydehtosopimuksen
mukaista neuvottelumenettelya.
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78§

Voimassaolo ja irtisanominen

Tama sopimus liittyy 1.2.2022 voimaan tulevaan metsaalan
tydehtosopimukseen ja on voimassa 31.1.2024 saakka ja on sen
voimassaoloon ja irtisanomiseen nahden soveltuvin osin noudatettava
metsaalan tydehtosopimuksen 18 §:n maarayksia.

MAASEUDUN TYONANTAJALIITTO

Pasi Hakkarainen Kristel Nybondas
METSAHALLITUS
Juha S. Niemela Riikka Tella

METSAPALVELUTYONANTAJAT

Jukka Koivumaki

YKSITYISMETSATALOUDEN TYONANTAJAT

Antti Teivaala Kari Immonen

TEOLLISUUSLIITTO

Riku Aalto Jyrki Virtanen
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AGREEMENT ON A WORKING TIME BANK FOR THE
FOREST SECTOR

1 Purpose

The working time bank for the forest sector refers to a work-life
coordination scheme by which working hours, earned leave or monetary
compensation converted into leave can be saved, borrowed and
combined over the long term, taking into account employees’ individual
needs. The purpose of the scheme is also to ensure year-round
employment and to improve labour productivity and cost-effectiveness
by targeting work to the most appropriate conditions at different times of
the year. The working time bank scheme is not intended to replace the
system of accumulated adjusted hours referred to in the collective
agreement, but can be used alongside it. The scheme can only be
applied at workplaces that are bound normally by the collective
agreement for the forest sector.

Section 2 Employees covered by the scheme

The working time bank scheme can be used by permanent employees.
The scheme may be applied to fixed-term employees if the duration of
the employment relationship is longer than the scheme’s balance
adjustment period. Use of the working time bank and joining and leaving
the scheme is voluntary for employees.

Section 3 Joining and leaving the scheme

The working time bank is specific for the individual company or
workplace and is agreed between the shop steward and employer in
accordance with the principles of this agreement. The scheme is agreed
in writing and a copy is provided to each employee who joins the
scheme. The employee and employer can agree between themselves on
the working time bank scheme and its content, in which case the
agreement becomes part of the employment contract.

The employee must join and leave the working time bank scheme in
writing. The employee joins the scheme as of the date of signing the
agreement. Employees can leave the scheme with three months’ notice.
Employees do not need to provide reasons for joining or leaving the
scheme.

If the employee leaves the working time bank scheme while their
employment continues, earned hours in the working time bank are
primarily given as leave during the period of notice or when agreed
separately at another time and, if this is not possible, as monetary
compensation. Annual holiday benefits must be given as leave.

The employer cannot require employees to join the scheme at the time
of signing the employment contract or during the probationary period.
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At the end of the employment relationship, the employee is given their
remaining earned hours in the working time bank as leave during the
remaining period of notice or, if this is not possible, as monetary
compensation.

Section 4 Elements to be saved in the working time bank

Based on legislation and the collective agreement for the forest sector,
items to be saved in the working time bank include:

+ overtime and Sunday work and their increments

* paid leave earned through performance bonuses

* leave based on adjusted hours and related additional leave
* saved leave from annual holiday

 annual holiday and company-specific additional holidays

» working hours reduction days

The employee decides the items and hours to be saved in the bank. The
balancing leave period of adjusted hours specified in the collective
agreement does not apply to that part of leave earned from adjusted
hours that is saved in the working time bank. All items to be saved in the
bank are converted into hours. The procedures for recording and
validating saved hours are agreed locally.

5 Payment of wages for used leave

When using leave based on the working time bank, the pay is
determined in accordance with the pay in force at the time of the leave
and paid in accordance with the company's normal payroll system.

6 Maximum hours in the working time bank

The maximum number of hours that can be saved in the working time
bank is the number of hours corresponding to the employee's six months
of pay.

Section 7 Using saved hours of leave

The basic idea of the working time bank scheme is to ensure the best
possible balancing of work and personal life with the functional needs of
the work community and employees’ individual needs.

The time of using leave saved in the working time bank and other
practical arrangements are agreed locally, taking into account the work
situation at the time and the employee’s need to use the leave. In the
event of a conflict between the needs of an individual employee and the
employer regarding the use of leave and its timing, the parties
recommend a locally agreed procedure by which the employee can
decide the timing of half of the time saved in the working time bank and
the employer the other half. The maximum period of leave decided by
either the employer or employee is three weeks, and the other party
must be notified at least one week before the start of the leave.
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Section 8 Nature of the leave and their reconciliation with other grounds for
absence

Working time bank leave is comparable to working hours.

If the employee falls ill during the leave, he or she will take sick leave in
accordance with the normal waiting period requirements for working
hours and the remainder of the leave is postponed to be used later.

The employer cannot lay off an employee until all the leave saved in the
working time bank has been used, unless this is agreed separately
between the employer and the employee.

Section 9 Validity of the scheme and changes

The local agreement on a working time bank shall be agreed to be valid
for a fixed term or indefinitely with three months' notice.

Changes to the working time bank agreement may be made while it is in
force in accordance with the order of negotiation. If the agreement is
changed, employees who have joined it have the right to withdraw from
the agreement within the notice period.
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10 Validity of the agreement

This agreement relates to the Collective Agreement for the Forest Sector
that entered into force on 1 February 2020 and is valid until 31 January
2022. The provisions of section 18 of the Collective Agreement for the
Forest Sector apply to the validity and termination of this agreement.

FEDERATION OF AGRICULTURAL EMPLOYERS MTA

Pasi Hakkarainen Kristel Nybondas
METSAHALLITUS
Juha S. Niemela Olli Lipponen

YKSITYISMETSATALOUDEN TYONANTAJAT

Antti Teivaala Kari Immonen

INDUSTRIAL UNION

Riku Aalto Marko Rosqvist
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METSAALAN PALKKAUKSEN KOULUTUSAINEISTO

Metsaalan palkkauksen koulutusaineisto on saatavissa sahkdisessa
muodossa sopijapuolilta. Myds metsdpalkkataulukot ovat tilattavissa
Excel-pohjaisina sopijaosapuolilta.

YHTEYSTIEDOT
MAASEUDUN TYONANTAJALIITTO

Annankatu 31 — 33 C 48, 00100 Helsinki
Puhelin (09) 725 04 500
Sahkoposti: info@tyonantajat.fi

METSAHALLITUS
PL 94 (Ratatie 11), 01301 Vantaa

Puhelin Vaihde 0206 39 4000
Sahkoposti: kijaamo@metsa.fi

YKSITYISMETSATALOUDEN TYONANTAJAT

Lonnrotinkatu 9 D 18, 00120 Helsinki
Email: firstname.lastname@yt-ry.fi

INDUSTRIAL UNION
Hakaniemenranta 1 A, PO Box 107, 00531 Helsinki

Telephone Switchboard 020 774 001
Email: firstname.lastname@teollisuusliitto.fi
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