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COLLECTIVE AGREEMENT FOR THE PLASTIC AND CHEMICAL PRODUCTS INDUS-
TRIES BETWEEN THE CHEMICAL INDUSTRY FEDERATION OF FINLAND,

FINNISH PLASTICS INDUSTRIES FEDERATION

and

INDUSTRIAL UNION

I BACKGROUND

18 Scope of the agreement

The provisions of this collective agreement shall apply to member enterprises of the Chemical
Industry Federation of Finland KT and of the Finnish Plastics Industries Federation which are
engaged in the plastic products industry and chemical products industry as well as to all the
employees of these enterprises.

Home workers

This agreement shall apply to home workers in the following respects:

A separate bonus of 13 per cent shall be paid to home workers with each wage payment as
an item corresponding to the holiday compensation and holiday bonus.

The bonus corresponding to the holiday compensation and holiday bonus shall be 16.5 per
cent if employment has continued for not less than one year without interruption.

When salary increases are agreed in the collective agreement, home workers’ wages shall be
increased at times and in increases corresponding with the other employees. The increase
shall be implemented as a general increase.

For employees in part-time employment, the amount of the salary increase is calculated on the
basis of the proportion of agreed working hours in relation to full-time working hours.

Part-time work

Part-time work shall arise when the employee’s contracted hours of work fall below the regular
working hours under the collective agreement, either continually or on average.

For example, the part-time status may be involved in:

Employment falling below the regular working hours stipulated in the collective agreement,
partial child care leave, part-time pension, part-time pay supplement or job alternation leave.

The financial benefits of a part-time employee as referred to in this collective agreement shall
be determined in proportion to the agreed hours of work and full hours of work.
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28 Freedom of association

Employers and employees shall be freely entitled to determine their own membership of voca-
tional organisations.

38 Appended agreements

The following agreements shall be observed as part of this collective agreement:

The EK (TT/STK) — SAK general agreements
The Occupational Safety Centre Agreement and Standing Orders signed on 19 March
1997

Inter-federation agreements

Holiday Pay Agreement

The General Agreement for the Chemical Industry
Agreement on protection against dismissal

48§ Binding character of the agreement and industrial peace obligation

Binding character of agreement

1.

This collective agreement shall bind the signatory federations and their affiliated associ-
ations a well as those employers and employees who are or have been members of said
associations during the term of the agreement.

Industrial peace obligation and duty of supervision

2.

The federations and their affiliated associations shall be required to ensure that their
member associations, employers or employees to who the agreement applies refrain
from engaging in any industrial action or from infringing the terms and conditions of this
collective agreement.

The union branch, the shop stewards as representatives of the union branch and the
employer are obliged to maintain industrial peace at the workplace. If the union branch,
a shop steward or the employer become aware of a threat of disturbance to the industrial
peace, they shall have the obligation to immediately notify the federations of the matter
and all factors that have an impact on the assessment thereof. Local parties shall refrain
from any industrial action until the federations have handled the matter.

Upon receiving the notification as per Section 3, the federations shall immediately dis-
cover the reason for the imminent industrial action and assess whether the imminent
industrial action is in breach of the Finnish Collective Agreements Act. The federations
shall inform the local parties of their opinion. If the federations deem the industrial action
to be contradictory to the Finnish Collective Agreements Act, no industrial action may be
taken. A union branch must comply with the federations' view and retain from an indus-
trial action, or if an industrial peace disturbance is already ongoing, end the industrial
actions and return the industrial peace without any delay.
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The federations must encourage the local parties to maintain industrial peace. On the
request of local parties, the federations and the employer and the chief shop steward will
clarify by necessary joint actions within three ordinary weekdays to what a dispute con-
cerning industrial peace is directed, what its reasons are and what the possible conse-
quences of an industrial action would be. If a local disagreement is connected to the
application or an interpretation of the collective agreement, the matter must be handled
following the negotiating procedure in accordance with Section 40 of the collective agree-
ment.

According to the Finnish Collective Agreements Act, a compensatory fine may be handed
for industrial action taken in breach of the Finnish Collective Agreements Act or neglect-
ing the duty of supervision. According to the view of the federations

if the union branch or employer has neglected their obligations in accordance with Sec-
tions 3 to 4, this should be taken into consideration as a factor that increases the com-
pensatory fine, and

the action taken by the federations in accordance with Section 4 to prevent industrial
action should be factored in to either increase or decrease the amount of the compen-
satory fine handed to the federations.

The Chemical Industry Federation of Finland shall agree to refrain from taking industrial
peace proceedings with regard to threatening with industrial action, if the procedure in
accordance with Sections 3 to 4 is pending between the federations.

Entry on record 1:

Upon receiving the notification as per Section 3, the federations shall immedi-
ately, and at the minimum within a day, make an assessment in accordance with
Section 4 on whether the imminent industrial action is in breach of the Finnish
Collective Agreements Act.

Entry on record 2:

The parties declare that the threat of industrial action shall not be used as lever-
age in order to make changes to a condition or an interpretation pursuant to an
existing collective agreement or a local agreement or a practical collective agree-
ment. Disputes pertaining to the application of the collective agreement shall be
handled following the negotiating procedure in accordance with Section 40 of the
collective agreement, not following the procedure referred to in this Section.

Initiation and termination of employment

Right to manage

1.

The employer shall have the right to engage and dismiss employees and to determine
the management of work. The employee shall have a duty to comply with the regulations
and instructions issued by the employer or the employer’s representative provided that
these regulations and instructions do not conflict with the current legislation, this collec-
tive agreement or the working regulations.

10
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The employee shall perform the work assigned by management and the employer shall
be entitled to transfer the employee to other work as required.

Interim certificate of employment

3.

An interim certificate of employment shall be issued to the employee as necessary while
the employment continues. The certificate shall include an entry specifying the duration
of employment and nature of the duties performed, and shall also include a testimonial
to the employee’s ability, diligence and conduct where the employee so requests.

Temporary employment contract

4.

A temporary employment contract may be concluded if the reason for so doing is the
nature of the work, substitution for another employee, traineeship or some other equiva-
lent factor that requires a temporary contract or if the employer has another justified
reason for concluding a temporary employment contract arising from the operations of
the enterprise, from the lack of established demand for services or from the work to be
performed. A temporary employment contract can also be made in situations pursuant
to Chapter 1, Section 3 a of the Finnish Collective Agreements Act.

If a temporary employment contract has been concluded other than in the aforemen-
tioned cases, or if temporary employment contracts have been successively concluded
without valid grounds, then said contract shall be deemed a regular employment con-
tract.

Entry on record 1:

The federations stress the importance of settling the contents of an employment
contract with sufficient clarity to ensure that no disputes arise at a later date. The
federations recommend that the employment contracts of new employees be
made in writing.

Familiarization and job orientation

5.

In accordance with section 14 of the Finnish Occupational Safety and Health Act, the
employer shall ensure that the employee receives adequate job orientation and is ade-
quately familiarized with the work.

Job orientation consists of systematic training whereby, in accordance with an approved
plan prepared in advance and with the assistance of a person conducting job orientation,
new employees are familiarized with the workplace and with their duties and instructed
in the risks that are inherent in the work and surroundings, and in procedures for com-
bating these risks.

An employee appointed separately by the employer to conduct job orientation who, in
addition to their regular work, also familiarizes and guides new employees in the envi-
ronment and duties of their work in accordance with an approved job orientation or other
corresponding plan, shall be paid a separate hourly compensation of 7 per cent of their
average hourly earnings for the hours spent in said familiarization and job orientation
duties, unless their wages otherwise allow for these duties.

11
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The chief shop steward shall be notified of the employment of a new employee without
delay.

The familiarisation of the employee shall also include instruction about the cooperation
systems, local agreements and the opportunities for such agreements as per the collec-
tive agreement, provided jointly by a representative of the employer, the chief shop stew-
ard and the occupational safety delegate.

A person transferring from inside the house to a completely new position who has no
prior experience in the position is also considered to be a new employee. In-house trans-
fers of employees do not usually require as much orientation in terms of time and effort.

Payment of other orientation compensation may also be agreed locally

Entry on record 1

The orientation plan must be prepared so clearly that afterwards there can be no
conflicting interpretations of the nature and duration of the orientation.

Entry on record 2:

Familiarisation and job orientation of summer employees and various trainees
forms part of the normal duties of employees, so no separate compensation shall
be paid for the familiarisation and orientation of such employees.

Periods of notice

7.

The periods of notice of termination of employment shall be determined according to
section 3 of the attached Agreement on Protection Against Dismissal unless another
period of notice has been agreed at the time of termination of employment.

Calculation of a negotiation period

Calculation of a negotiation period

8.

If the need arises in the workplace to give notice of termination to employees, lay off or
place them on part-time employment for financial or production-related reasons or rea-
sons attributable to the reorganisation of the employer's operations, an employer within
the scope of application of the Act on Co-operation within Undertakings (1333/2021)
must abide by the provisions of the Act on Co-operation within Undertakings, with the
exceptions agreed in this section. The Act on Co-operation within Undertakings is not
part of the collective agreement. The provisions in this section supplement the Act and
substitute the corresponding sections in the Act. When an employer within the scope of
application of the Act on Co-operation within Undertakings is considering giving notice
of termination to the employee, laying off or placing them on part-time employment for
financial or production-related reasons or reasons resulting from the reorganisation of
the employer's operations, the co-operation obligations are deemed, in deviation from
the regulations on the proposal for negotiations under section 19 and on the fulfilment of
the duty to negotiate under section 23 of the Act on Co-operation within Undertakings,
to be met if negotiations have been held after making a written proposal for negotiations

12
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as required in the Act on Co-operation within Undertakings and on the basis of necessary
information given in advance during a negotiation period set out in section 23 of the Act
on Co-operation within Undertakings, unless no other negotiation period has been spec-
ified under law.

Entry on record:

The section references to the Act on Co-operation within Undertakings are only informa-
tive.

Il WORKING HOURS

6 8 Regular working hours

General provisions

Hours of work shall be governed by the current legislation.

Regular working hours shall not exceed 8 hours per day and 40 hours per week.

Regular weekly working hours may also be arranged to average 40 hours in daily and two-shift
work over a period of no more than 52 weeks, provided that a working hour adjustment plan
has been prepared in advance covering at least the period over which regular weekly working
hours are averaged.

Regular daily working hours may be extended to no more than 12 hours by local agreement
while weekly working time does not exceed 50 hours. In such cases, working time shall aver-
age 40 hours a week over a period not exceeding one calendar year.

Entry on record 1:

The hours of work applied under various forms of working time and the special
regulations governing the scheduling of working hours are set out in sections 7,
8 and 9 of this collective agreement.

Before introducing new scheduling arrangements, the form of working hours to
which the new arrangements belong under the collective agreement must be
jointly verified.

10-hour

Due to a sudden, unexpected or exceptional production-related situation, the employer may
temporarily extend the regular daily working hours of other than shift workers up to the maxi-
mum of 10 hours and the weekly working hours up to the maximum of 50 hours with a three-
day notice. The payment of wages remains according to the regular working hours as well as
when having extended working hours or averaging working hours, excluding hours done during
mid-week public holidays or Sundays, for which compensation is paid in accordance with work-
ing and collective agreement provisions. By local bargaining, a change in working hours can
be made without a notice period.

13
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An individual employee may work for a maximum of ten hours per day on a maximum of 30
days in a calendar year and in a maximum of two consecutive working weeks.

An employee has the possibility to decline changes in working hours according to this collective
agreement provision on a case-by-case basis for appropriate personal reasons (e.g. health
reasons, childcare or care of relatives).

The working hours must adjust to the average of 40 hours per week within 52 calendar weeks.
The employer will prepare a preliminary adjustment plan, and the parties will agree on the
timing of free time within 4 calendar weeks of the performed work. If no agreement on the free
time is reached, the employee has the right, in compliance with the 3-week notice period, to
adjust their working hours to the average of 40 hours per week by using time off primarily as
whole days. However, the days off announced by an employee cannot be taken if the compa-
ny's production-related operations are seriously disrupted, or during the weeks for which the
employer has notified of the need for working longer hours as set out in this collective agree-
ment provision.

If the days off referred to in this collective agreement provision have not been taken within 52
calendar weeks, the employer will compensate for the hours remaining unadjusted with a 50%
increase in connection with the following payment of wages.

Flexible working hours

Twelve months may be used as the follow-up period for the maximum of flexible working hours.

Working hour bank

The working hour bank is subject to local agreement. The agreement is made in writing be-
tween the employer and employee representative.

When the working hour bank is introduced, the maximum daily and weekly working hours are
specified that are not limited by the entry on maximum working hours in section 6 of the col-
lective agreement. Working hours, paid leave pursuant to the collective agreement, accrued
saved leaves, monetary items converted into working hours or other items with monetary value
can be agreed to be saved in the working hour bank.

Any leave transferred into the bank loses its original identity, and the averaging or expiration
times according to the Working Hours Act or the Annual Holidays Act, for example, no longer

apply.
The federations agree

o that the granting and taking of leave may not lead to a need to have overtime done or
a disruption of production

e on the principle according to which, if the volume of work is reduced, any hours accrued
in the bank should be used before resorting to layoffs.

Periodic work

Regular working hours in periodic work shall be determined in accordance with Paragraph 1
of Section 7 of the Finnish Hours of Work Act.

14
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Periodic work can also be agreed locally for cases other than those referred to in section 7 of
the Working Hours Act.

Night work

Night work may also be assigned under circumstances other than those referred to in section
8 of the Finnish Hours of Work Act by local agreement.

Days off

The aim shall be to give the employee another weekly day off in addition to Sunday. Where a
fixed day of the week is stipulated as the second day off, this should be Saturday, if possible.
If the second day off is a variable weekday, then this day must be specified in the schedule of
work shifts drawn up in advance.

Weeks including a mid-week public holiday

Employees not working in continuous one- or two-shift work or in interrupted three-shift work
shall, unless technical reasons of production otherwise require, have days off on Easter Sat-
urday, Midsummer and Christmas Eve, and on the Saturdays of the weeks including New
Year’'s Day, Epiphany, Easter Monday, Ascension Day, 1 May, Finnish Independence Day (6
December) or Boxing Day.

Schedule of work shifts and working hour adjustment plan

The beginning and end of regular working hours and the necessary intervals at work shall be
determined by the employer within the limits stipulated by law and by this collective agreement.
These times shall be entered in a schedule of work shifts or in a combined schedule of work
shifts and working hours adjustment plan, as referred to in section 30 of the Finnish Hours of
Work Act.

The working hours adjustment plan shall be of a collective nature and shall cover the period
for which the working hours at a worksite, department or workplace apply the form of working
hours used under working hours adjustment plan.

The shop steward and employees must be given an opportunity to state their views in the
manner prescribed in Sections 29 and 30 of the Finnish Hours of Work Act when the working
hours adjustment plan and the schedule of work shifts is formulated.

The working hours of an employee who has worked under a working hours adjustment plan
shall not be separately averaged out at the end of the employment.

The working hours of an individual employee working under a working hours adjustment plan
may be monitored to ensure correspondence between the hours worked and the wages paid.

Amendments to the schedule of work shifts and the working hours adjustment plan

The schedule of work shifts or the working hours adjustment plan may be amended for reasons
of production or working arrangements, or at the employee’s request.
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The employees concerned must be notified at least two weeks in advance before making any
changes to the work shift schedule or the working hours adjustment system that are of a per-
manent nature and will continue for not less than one month, and at least three days before
implementing any temporary changes, unless otherwise agreed locally. After that, the work
shift schedule may only be changed on the employee's consent or for an unpredicted reason
relating to work arrangements, such as sickness absences, machine failures or sudden
changes in the order book. Before making the change, it must be discussed with the chief shop
steward and, where an individual employee is concerned, with the employee in question.

Transition to another form of working hours

When changing from one form of working hours to another, the hours of work and other working
time regulations of the previous form of working hours shall be observed until the time of the
transition. The hours of work and other working time regulations shall be determined in accord-
ance with the regulations governing the new form of working hours as at the time of adopting
the new form of working hours.

Changes and rotation of work shifts

Work shifts shall be changed regularly in shift work and rotated at intervals not exceeding three
weeks. An employee may nevertheless work the same shift continuously where so agreed,
provided that this is not the night shift.

Exceptions

The aforementioned regulations governing hours of work shall not prevent deviations from the
regular working hours specified above within statutory limits where these deviations are war-
ranted for pressing reasons of production technology. Such reasons shall be deemed to in-
clude the performance of essential repairs, force majeure, shortages of raw materials and other
materials, inadequate product sales and comparable reasons.

Beginning of the working week and working day

Unless otherwise locally agreed, the working week and the working day shall commence at
the beginning of the first shift on Monday. The Sunday working day shall end at that time.

Preparation and completion work

The preparation and completion work is additional work to improve delivery certainty and re-
move production disruptions that exceeds the regular working hours, and it is agreed on locally.
The personnel will be notified of the agreement.

In addition to regular working hours, the preparation and completion work also includes addi-
tional work performed before or after one's own regular work shift. The preparation and com-
pletion work may consist of work that is

e essential in order for the other employees at the workplace to be able to work full
regular working hours

e necessary in shift work for exchanging information when a shift changes.
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The preparation and completion work may be agreed on in an employment contract.
The maximum preparation and completion work per employee is five hours a week.

A salary with working hours and condition bonuses equalling the regular working hours salary
will be paid for the preparation and completion work. The payment of a corresponding fixed
monthly compensation may be agreed on locally.

Conversion of bonuses

Payment of the various wage elements associated with different forms of working hours, such
as working time averaging, shift work and Sunday work bonuses, as separate fixed hourly or
monthly bonuses may be locally agreed.

Agreement to vary the time of wage payment

On the initiative of the shop steward or other representative of the employees, the wages pay-
able for regular working hours, e.g. for longer pay periods, compensation for weekday public
holidays, holiday bonuses or other wage elements, may be allocated (brought forward or de-
ferred) by local agreement to unpaid working time averaging leave of employees paid hourly.
The agreement shall apply to all the employees at the site and can be conducted to be valid
until further notice or for a fixed period; however, at least for one calendar year at a time.

The fixed part of the hourly wage may be smaller than the job classification pay in local ar-
rangements for allocating the wages for regular working hours. The wage payable shall nev-
ertheless be at least equal to the job classification  pay.

Wage elements allocated to working time averaging leave days may include a) a sum or per-
centage set aside of the wage, agreed at the beginning of the year; b) management of the
extra days of pay periods of different lengths (when there are 31 days in a month with more
than 20 working days, or a two-week period with more than ten working days); c) weekday
public holiday compensation, Midsummer and Christmas Eve compensation or major public
holiday compensation; d) holiday bonuses; in addition to these, the average weekly working
hours agreed during a working time reform can be used under a local agreement, agreeing in
advance on the frequency and time of the days in question. This arrangement requires the
preparation of a schedule of work shifts.

When negotiating on the allocation of wages to unpaid working time averaging leave days, the
companies may make use of the alternatives described above or settle on a different solution.

Entry on record 2:
The federations jointly recommend that the negotiations be conducted in good

cooperative spirits and in accordance with the local agreement culture. If neces-
sary, the federations shall also provide assistance in negotiations and arbitration.
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78 Working hours in daily, one- and two-shift work

This Section shall govern forms of working hours that normally involve working a 40-hour week,
meaning daily work, two-shift work and continuous single and two-shift work. A further condi-
tion of applying this Section shall be that the employee has no more than 30 ordinary weekdays
of annual holiday, and that their annual working hours are otherwise shortened only by reli-
gious holidays, 1 May, Midsummer’s Eve, Finnish Independence Day (6 December), Christ-
mas Eve and New Year’s Day.

Length of working hours

Regular working hours shall not exceed 8 hours per day and 40 hours per week. The working
time of employees working under these forms of working hours shall be averaged with 100
hours over the calendar year. This averaging shall be carried out either by granting 100 hours
in working time averaging days during the calendar year or by applying average weekly work-
ing hours. Operating and service times shall be ensured when averaging working hours.

Allowing for the averaging of working time and the days on which weekday public holidays fall
annually, the true working hours of an employee entitled to 30 days of annual holiday shall
average 36.4 hours per week in the long term when working under said forms of working hours.

Averaging of working time to the aforementioned number of hours may be effected either by
granting averaging days or by applying average weekly working hours.

Averaging of working hours/working time averaging days

The number of averaging days shall be determined on the basis of the number of regular
working days worked in the calendar year. Days other than the annual holiday arrangements
or the regularly recurrent annual extraordinary days off referred to in Paragraph 1 of this Sec-
tion that are based on agreement or practice and reduce annual working hours shall be de-
ducted from said number of days.

Accrual of averaging days
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Shifts under the system for averaging working hours that occur while an employee is ill and for
which the employer pays sick leave, and any training period that is even partly funded by the
employer if the employer pays compensation for lost earnings, shall also be deemed regular
shifts completed when earning working time reduction days. The time spent at meetings of a
local council or local authority Executive Board and at boards and other standing organs ap-
pointed by them, at meetings of Industrial Union or its Executive Board, on the employee’s
50th and 60th birthdays, at the employee’s wedding, the day of registration of the employee’s
partnership, at the funeral of the employee’s next of kin, in time off required for the care of a
sick child, in military conscription and military reserve training, and in service as the deputy of
a chief shop steward and occupational safety delegate shall also be equivalent to regular shifts
under the same conditions.

Any regular working day when the employee has worked for at least half of the day and has
been absent from work for part of the day either with the employer’s permission or for another
acceptable reason shall also count as a regular day of work done.

No averaging days shall be granted to an employee who has been hired for temporary em-
ployment lasting no longer than three months. If the temporary employment contract continues,
then days off shall be earned from the start of employment.

Granting of averaging days

Averaging days shall be granted at the time specified by the employer before the end of the
year of accrual unless otherwise agreed locally. They may be granted either individually or
collectively to all employees or to a work department. Collectively granted leave shall be noti-
fied no later than two weeks in advance and individual leave no later than one week in advance
from the time of granting the leave. These notification periods may be modified by local agree-
ment.

If the intention is to grant more than two days of unpaid working time averaging leave at a time
in advance as a continuous period, then this shall be agreed in advance with the shop steward
or with the individual employee.

If the intention is to grant more than four days of already accrued unpaid working time averag-
ing leave at a time as a continuous period during 30 days, then this shall be agreed in advance
with the shop steward or with the individual employee.

In addition to normal wages, an employee shall be compensated in the same way as for weekly
overtime for hours worked on an averaging day and granted on an individual employee basis
if working on the designated averaging day has been agreed with the employee later than one
week before the day in question.

Averaging days shall be granted at the time determined by the employer either one work-
day/shift at a time or as half days for no more than 6.5 workdays/shifts. Days may also be
granted in another way when agreed to locally.

If leave to be granted is included in time classed as regular shifts, then the free day shall be
deemed taken.
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Unless otherwise indicated by the system for averaging working hours, an employee who is
absent from work shall be considered to have received a working time averaging day, even
though the person absent has not been separately notified thereof, when the entire enterprise,
work department or working group to which said employee belongs has taken the time off
referred to in this agreement.

If any averaging days are outstanding at the end of the employment relationship or it has not
been possible to grant them before the end of the calendar year, then compensation for the
outstanding days off shall be paid to employees paid monthly at the basic wage rate.

Other agreement on the taking of averaging days

It may also be agreed with one or more employees that no working time averaging leave shall
be taken.

Averaging of working hours/average weekly working hours

The regular weekly working hours referred to in this section may also be arranged by local
agreement to average 36.4 hours per week over a period of no more than one calendar year,
provided that a system for averaging working hours has been prepared in advance covering
at least the period over which regular weekly working hours are averaged. The averaging sys-
tems used shall be separately formulated in individual enterprises.

Average working hours will vary according to the days on which weekday public holidays fall.
The annual working hours are specified in the table appended to this collective agreement.

Example 1

When working in daily and two-shift work for the entire year with 30 days of annual holiday, the
foregoing annual working hours shall be formed as follows:

- period to be worked in daily and two-shift work 365 calendar days
- the same in working weeks, i.e. 365 days/ 7 days per week, i.e. 52.14 weeks

- employee annual holidays during this period 5 weeks

- actual number of weeks worked 47.14 weeks

Working hours under the collective agreement during 2022, for example, are 47.14 weeks X
36.6 hours/week, i.e. 1,725 hours, or 215,5 shifts of 8 hours per shift.

Example 2

The implementation of the average working hours agreed in the collective agreement shall be
settled as follows when working for only part of the year:

- period to be worked in daily and two-shift work 196 calendar days
- the same in working weeks, i.e. 196 days/ 7 days per week, i.e. 28 weeks

- employee annual holidays during this period 3 weeks

- actual number of weeks worked 25 weeks

Working hours under the collective agreement during 2022, for example, are 25 weeks x 36.6
hours/week, i.e. 915 hours, or 114 shifts of 8 hours per shift.
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If the periods described above in examples 1 and 2 include longer unpaid absences by an
individual employee such as prolonged unpaid incapacity for work, family leave, job alternation
leave or study leave, then these absences shall be taken into account as a factor reducing
working hours in the same way as the annual holiday referred to in the examples.

8 8§ Discontinuous 3-shift work
Scope

The expression ‘interrupted three-shift work’ shall denote work that is generally performed in
three shifts but is generally interrupted over the weekend. Hours of work during a week includ-
ing a weekday public holiday shall vary according to whether or not the work is interrupted on
said weekday public holiday.

Length of working hours

Regular working hours in interrupted three-shift work shall be 8 hours per day on average, with
a long-term average of 35.8 hours per week. Average working hours will vary according to the
days on which weekday public holidays fall annually. The annual working hours are specified
in the table appended to this collective agreement.

Averaging of working hours

A system for averaging working hours shall be prepared in advance covering the period over
which the weekly hours of work are averaged to the average number of weekly hours referred
to above. The averaging period shall not exceed one calendar year.

Averaging shall be achieved by entering days off corresponding to work done in the averaging
system so that working time balances at the aforementioned averages. Some or all of the days
off may be granted individually without entering them in the system in advance where locally
agreed.

At the minimum, the employee shall be paid a salary in accordance with the working hours
model pursuant to Section 14 from the beginning of the month following the switch to said
working hours model.

Entry on record 1:
The salary in accordance with the working hours model shall be paid to persons
whose normal work involves shifting from one form of working hours to another
(e.g. schedulers, stand-ins) according to the form of working hours under which
they work for most of the working week.

Entry on record 2:

The federations recommend formulating the system for averaging working hours
so that no more than five consecutive shifts are worked.

Weeks including a weekday public holiday shall be considered in the same way as other

weeks, so that weekday public holidays average the annual hours of work. Days of annual
holiday may not be used for averaging.
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If weekday public holidays are working days under the system for averaging working hours,
then the employee must be granted corresponding days off in lieu. Instead of compensation
for working on weekday public holidays, the employee shall be paid compensation for said
days off in accordance with average hourly earnings. However, this shall not apply to form 36
of working hours number.

98 Uninterrupted three-shift work
Scope

The expression ‘uninterrupted three-shift work’ shall denote work that is generally performed
in three shifts totaling 24 hours per day, seven days a week.

Length of working hours

Regular working hours in uninterrupted three-shift work shall average 34.6 hours a week over
a period not exceeding one calendar year.

The regular working hours of an employee taking 30 days of annual holiday in a calendar year
shall be 1,632 hours, i.e. 204 shifts of 8 hours.

Arrangement of regular working hours

A system for averaging working hours shall be prepared in advance covering the period over
which the hours of work are averaged to the average number of weekly hours referred to
above. The averaging period shall not exceed one year, which shall generally mean a calendar
year. The averaging systems used shall be separately formulated in individual enterprises.

Example 1

The aforementioned annual working hours in continuous three-shift work with 30 days of an-
nual holiday shall be formed

- period to be worked in uninterrupted three-shift work 365 calendar days
- the same in working weeks, i.e. 365 days/ 7 days per week i.e. 52.14 weeks

- employee annual holidays during this period 5 weeks

- actual number of weeks worked 47.14 weeks

The working hours under the collective agreement during the foregoing period are 47.14 weeks
x 34.6 hours/week, i.e. 1,632 hours, or 204 shifts of 8 hours per shift.

Example 2
The implementation of the average working hours agreed in the collective agreement shall be

settled as follows when an employee performs continuous three-shift work for only part of the
year:

- period to be worked in uninterrupted three-shift work 196 calendar days
- the same in working weeks, i.e. 196 days/ 7 days per week i.e. 28 weeks

- employee annual holidays during this period 3 weeks

- actual number of weeks worked 25 weeks
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Working hours under the collective agreement during the foregoing period are 25 weeks x 34.6
hours/week, i.e. 865 hours, or 108 shifts of 8 hours per shift, and the schedule of working hours
prepared for the period shall therefore include 108 shifts.

If the 28-calendar week period described above includes longer unpaid absences for an indi-
vidual employee other than those referred to in Paragraph 6 of this Section, such as prolonged
unpaid incapacity for work, family leave, job alternation leave or study leave, then the period
in question shall be taken into account as a factor reducing working hours in the manner re-
ferred to in the examples with respect to annual holiday.

At the minimum, the employee shall be paid a salary in accordance with the working hours
model pursuant to Section 14 from the beginning of the month following the switch to said
working hours model.

Entry on record 1:

The salary in accordance with the working hours model shall be paid to persons
whose normal work involves shifting from one form of working hours to another
(e.g. schedulers, stand-ins) according to the form of working hours under which
they work for most of the working week.

10 § Rest period
Daily rest period

1.  An employee in regular daily and single shift work shall be granted a meal break of one
hour under the conditions prescribed in section 24 of the Finnish Hours of Work Act; the
employee shall be free to leave the workplace during this time.

2.  Subject to local agreement, it is possible to have a meal break of 30 minutes so that the
employee may freely leave the workplace at this time.

3. It may be agreed locally that an employee will have no set meal break in day work but
will be given an opportunity to take a meal in the middle of the day at a time that is
convenient for the work.

4.  An employee shall have no set meal break in shift work but will be given an opportunity
to take a meal in the middle of the shift at the time that is most convenient for the work
on each occasion. This time may be no more than two hours before or after the middle
of the shift.
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Break for refreshments

5.

An employee shall be entitled to take a break for refreshments twice daily at the work-
place in a manner that minimally disrupts production.

Break for rest

6.

If the hours of work exceed ten hours in a 24-hour period, then the employee shall be
entitled to take a break for rest not exceeding 30 minutes after working for eight hours.

Twenty-four hour rest period

7.

During the 24 hours following the beginning of each shift, an employee shall be granted
a continuous rest period of no less than eleven hours, and in period work a rest period
of no less than nine hours, unless the work is performed during standby time. The em-
ployer and employee concerned may agree on the temporary averaging of the twenty-
four hour rest period if the expedient organisation of work so requires. The rest period
awarded within a given twenty-four hour period shall nevertheless be at least seven
hours.

If it is considered necessary due to the rotation of shifts or other such reason, the twenty-
four hour rest period can be reduced based on local collective bargaining to a minimum
of 7 hours.

Temporary exceptions to the foregoing may be made for no more than three consecutive
twenty-four hour periods at a time in the cases referred to in section 25, paragraph 3 of
the Working Hours Act. This rest period shall nevertheless be at least five hours in such
cases and the employee must grant a compensatory rest period in connection with the
following 24-hour rest period or, if that is not possible due to work arrangements, at the
earliest opportunity and no later than within 14 days. A compensatory rest period must
be given as a continuous period, and it may not be timed on a standby period.

Weekly time off

8.

Hours of work shall be arranged so that the employee enjoys a continuous time off period
of no less than 35 hours per week, scheduled where possible for Sunday or a day adja-
cent thereto. Said weekly time off may also be arranged as an average of 35 hours over
a period of 14 days. However, the time off period in any one week shall be no shorter
than 24 hours.

Said weekly time off may be arranged in uninterrupted three-shift work and continuous
one or two-shift work as an average of 35 hours over a period not exceeding 12 weeks.
However, the time off period in any one week shall be no shorter than 24 hours. A cor-
responding procedure may be applied with the employee’s consent where so required
by technical circumstances or by the arrangement of work.

Note
The interpretation of the provision corresponds to the interpretation of sec-

tion 31 of the old Working Hours Act (9 August 1996/605) (including the
Labour Council's opinions, e.g. TN 1365-00 and TN 1417-06).
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The weekly time off period may be waived if the regular working hours do not exceed 3
hours in a 24-hour period and in the exceptional cases referred to in section 28 of the
Finnish Hours of Work Act. Compensation shall be paid for the weekly time off period in
these exceptional cases in the manner prescribed in Paragraph 2 of said Section.

Overtime
Work that is essential for the functioning and ongoing regular operational maintenance

of the industrial plant and that cannot be performed during regular working hours, shall
be carried out as overtime subject to the statutory limitations governing hours of work.

Daily overtime

2.

Daily overtime refers to any work done during the working day in addition to the regular
daily working hours referred to in Paragraph 2 of Section 6 of the collective agreement,
i.e. eight hours, or to the extended regular daily working hours agreed in accordance with
Paragraph 4 of said Section.

Increased wages shall be paid for daily overtime and period overtime in accordance with
the Finnish Hours of Work Act. An immediate wage increase of 100% shall nevertheless
be paid for daily overtime on Saturdays and on the eves of public holidays. A wage in-
crease of 100 per cent shall be paid for work performed immediately after a full regular
night shift.

If hours of work have been scheduled to average 40 hours per week, then daily overtime
shall be deemed to be any work exceeding the number of working hours determined in
the system for averaging working hours as the regular daily hours of work for the working
day concerned.

Weekly overtime

5.

Weekly overtime refers to any work exceeding the regular weekly working time of 40
hours determined under Paragraph 2 of Section 6 of the collective agreement. Weekly
overtime shall not include daily overtime worked in the same week.

If the regular weekly hours of work have been scheduled to average 40 hours per week,
then work to be compensated as weekly overtime shall be deemed to be any work ex-
ceeding the number of working hours determined in the system for averaging working
hours as the regular weekly hours of work for the working week concerned.

Wages for weekly overtime shall be increased by 50 per cent (‘time-and-a-half’) for the
first eight hours and 100 per cent (‘double time’) for subsequent hours.

Employees who are not in uninterrupted three-shift work or in continuous one or two-shift
work or in regular evening or night work shall be paid a wage increased by 100 per cent
for working on Easter Saturday and Midsummer’s and Christmas Eve, and in the same
way as weekly overtime for working on the Saturdays of other weeks including a week-
day public holiday referred to in Paragraph 8 of Section 6. This shall require that the
employee has worked in the weeks concerned according to the system for averaging
working hours, or that the conditions specified in Paragraph 5 of this Section have been
met.
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Determining overtime when the form of working hours changes

9. If an employee works under various forms of working hours during the working week,
then weekly overtime shall be determined on the basis of the schedule of working hours
for the form of working hours under which the employee has mostly worked during the
week in question, unless it has been agreed to exchange these hours to time off.

Overtime in uninterrupted shift work

10. Weekly overtime in uninterrupted three-shift work shall be deemed to comprise the hours
worked during free shifts that in each calendar week exceed the working hours specified
as the regular working hours of the week concerned under the system for averaging
working hours, unless an agreement has been made to compensate these overtime
hours by granting corresponding time off in lieu.

Compensation according to provisions on weekly overtime

11. If an employee has been unable to work for a period corresponding to the regular hours
indicated in the system for averaging working hours on account of annual holiday, iliness,
an ill child, the working time averaging leave referred to in Section 7 of the collective
agreement, time off granted to compensate weekly time off, layoff for reasons of produc-
tion or economy, travel performed on the orders of the employer, participation in voca-
tional training referred to in Paragraphs 7.1 or 7.2 of the general agreement, or reservist
military training, and said employee works on a scheduled day off, then any work per-
formed on the day off shall be remunerated as agreed with respect to weekly overtime.

Exchange of overtime for time off

12. An agreement may be made to exchange the basic wage, increase element or both that
are payable for overtime for corresponding time off during regular working hours. This
time off must be granted and taken within 14 weeks of the overtime worked. Through
local collective bargaining, the time period can be extended to be 52 weeks at maximum.

Maximum overtime

13. 13 a) Notwithstanding section 19 of the Working Hours Act; the calendar year will only
be applied as the tracking period for maximum overtime.

Maximum working hours
13 b). Maximum working hours comply with the restrictions set out in the Working Hours
Act. The tracking period for the working hours is a calendar year. Instead of a calendar

year, a one-year long period can be locally agreed to be the tracking period.

The provision on the maximum overtime provided in subsection 13 a. may be applied
until 31 December 2020.
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Rest breaks before overtime

14. An employee who stays on to work overtime immediately after the end of regular working
hours shall be permitted to take a rest break of 15 minutes, which shall be counted as
working time. The rest breaks required in overtime shall be agreed locally, having regard
to section 24 of the Finnish Hours of Work Act.

Sunday bonus

15. A wage increase of 100 per cent shall be paid as a Sunday bonus in accordance with
the Finnish Hours of Work Act for any work done on Sunday or on another church holi-
day, and on 1 May and Finnish Independence Day (6 December).

Divisor of monthly wages

16. For the purpose of calculating overtime and Sunday work, the hourly wage of a monthly
paid employee shall be determined by dividing the monthly wage by 159 in daily, two-
shift and interrupted three-shift work, and by 155 in uninterrupted three-shift work.

12 8§ Emergency work

Conditions

1. The following conditions shall define emergency work: The work shall be performed on
the basis of an emergency call, the employee shall have to attend work outside of the
employee’s regular working hours and after already vacating the workplace, and the work
shall be done either during the day on which the emergency call was issued or on the
following day between midnight and 7 a.m.

Emergency bonus

2.  Emergency bonus shall be based on the time at which the emergency call is issued.

The bonus shall be:

a. two hours’ wages if the emergency call is issued on a day off, during working hours or
after working hours but before 9 p.m.

b.  three hours’ wages if the emergency call is issued between 9 p.m. and 7 a.m.
3.  The wage for work done between 9 p.m. and 7 a.m. in response to an emergency call
shall always be increased by 100 per cent.

4.  The wage for a full hour of emergency work shall always be paid, even if the work takes
less than an hour.

5.  Work that forms part of the next regular work shift shall not constitute emergency work.
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13 § On-call duty

On-call duty shall mean that an employee is contractually ready to arrive and perform working
duties when summoned to do so outside of the employee’s regular working hours.

The employer shall be liable to compensate the employee for on-call duty.
The compensation payable for on-call duty shall be:

1. 50 per cent of average hourly earnings if the employee is obliged to begin work no later
than within one hour of the call to work.

2. 25 per cent of average hourly earnings if the employee is obliged to begin work within
two hours of the call to work.

3. 10 per cent of average hourly earnings if the employee is obliged to begin work no later
than within three hours of the call to work.

Compensation shall be paid for the time when an employee is on call but not working.

If an employee on call is called into work, then wages shall be paid for the time spent at work
in accordance with other regulations of this agreement.

Neither emergency work regulations nor the on-call time provisions of the Finnish Hours of
Work Act shall apply for an employee on call when called into work.

On-call arrangements shall be agreed with the employee in sufficient detail to prevent subse-
quent disputes on the nature and duration of the intended restriction.

Alternative compensation rates and grounds for determining on-call duty may be agreed lo-
cally.

N WAGES FOR WORK

14 8 A. Job-specific wage
The overall job grade of employees in the plastic products industry and the chemical
products industry shall be determined in accordance with the pay system appended to

this collective agreement.

Job grade rates shall be paid according to the working hours model.
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The following job grade rates for employees aged over 18 years and of full working capacity
apply as of the start of the pay period beginning on 1 April 2022 or soonest thereafter:

Starting
pay

Job grade
Job grade
Job grade
Job grade
Job grade
Job grade

1
2
3
4
5
6

hourly pay cents/hour

TAM15- TAM35-

TAM27 TAM36  TAM37
Points

1,068 1,084 1,137
56-72 1,124 1,141 1,197
73-92 1,210 1,228 1,289
93-112 1,303 1,323 1,388
113-132 1,401 1,422 1,492
133-157 1,512 1,535 1,610
158- 1,625 1,649 1,731

monthly pay €/month

TAM15- TAM35-

TAM27  TAM37
1,725 1,794
1,821 1,894
1,958 2,036
2,105 2,189
2,267 2,358
2,439 2,537
2,624 2,729

The following job grade rates for employees aged over 18 years and of full working capacity
apply as of the start of the pay period beginning on 1 September 2023 or soonest thereafter:

Starting
pay

Job grade
Job grade
Job grade
Job grade
Job grade
Job grade

OO WN PP

hourly pay cents/hour

TAM15- TAM35-

TAM27 TAM36 TAM37
Points

1,091 1,107 1,162
56-72 1,149 1,166 1,224
73-92 1,237 1,256 1,317
93-112 1,332 1,352 1,419
113-132 1,432 1,453 1,525
133-157 1,545 1,568 1,645
158- 1,661 1,686 1,769

monthly pay €/month

TAM15- TAM35-

TAM27  TAM37
1,763 1,834
1,861 1,935
2,001 2,081
2,151 2,237
2,317 2,410
2,493 2,593
2,682 2,789

The following job grade rates for employees aged over 18 years and of full working capacity
apply as of the start of the pay period beginning on 1 April 2024 or soonest thereafter:

Starting pay

Job grade
Job grade
Job grade
Job grade
Job grade
Job grade

OOk, WNPRE

hourly pay cents/hour

TAM15- TAMS35-
TAM27 TAM36 TAM37
Points 1,127 1,144 1,200
56-72 1,187 1,205 1,264
73-92 1,278 1,297 1,361
93-112 1,376 1,397 1,465
113-132 1,479 1,501 1,575
133-157 1,596 1,620 1,700
158- 1,716 1,742 1,827

29

monthly pay €/month

TAM15- TAM35-
TAM27 TAM37
1,821 1,894
1,922 i=08s
2,067 2,150
2,222 2,311
2,393 2,489
2,575 2,678
2,771 2,882
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TAM is an abbreviation of the word “tydaikamuoto” (working hours model). The numbers fol-
lowing TAM indicate the number of shifts worked and the number of days in a week. For ex-
ample, TAM15 is a working hours model where work is carried out in one shift five days a
week, i.e. daytime work.

The salary tables pursuant to the collective agreement shall not be applied in companies that
had their own salary system in place prior to 31 January 2018.

Tariff hourly wages for young employees

If a young employee performs the same work as an adult employee, possesses the skills,
experience and qualifications required for the job, and there are no statutory limitations on
performing said work other than overtime regulations, then the young employee’s wages shall
be determined according to the wage-setting criteria for the work in question. In other cases,
the following tariff hourly wages shall apply to employees aged between 15 and 17 years:
The tariff hourly wages for young employees as of 1 April 2022 or soonest thereafter shall be:

Tariff hourly wages for

young employees cents/hour EUR/month
15 years 898 1,518
16 years 913 1,542
17 years 921 1,560

The tariff hourly wages for young employees as of 1 September 2023 or soonest thereafter
shall be:

Tariff hourly wages for

young employees cents/hour EUR/month
15 years 918 1,551
16 years 933 1,576
17 years 941 1,594

The tariff hourly wages for young employees as of 1 April 2024 or soonest thereafter shall be:

Tariff hourly wages for

young employees cents/hour EUR/month
15 years 948 1,602
16 years 964 1,628
17 years 972 1,647

The federations have agreed on the recommendation for the work practice programme for
primary school students, high school students and VALMA students “Get to know work practice
and make money” (Tutustu ty6elamaan ja tienaa) for 2023-2025. The agreement is enclosed
to the collective agreement.

Entry on record 1:

The tariff hourly wages for young employees shall not apply to schoolchildren
who are engaged as summer trainees for no longer than two months.
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Entry on record 2:

To improve training conditions, 75% may be paid of the TAM15-TAM27 salary in
the salary category 1 in the following situations for a period of compulsory training
involved in a degree,

- for a period of compulsory training involved in a degree or part of degree,
- for a period of summer traineeship of people studying at upper secondary
schools, vocational institutes or in higher education.

If a person has had a traineeship with the same company in previous years, 80%
of the TAM15-TAM27 salary in the salary category 1 may be paid on the second
year and 90% of the TAM15-TAM27 salary in the salary category 1 on the third
year.

14 8 B. Personal wage

Determination of personal wage

1.

A personal wage exceeding the job-specific wage may be paid to an employee of full
working capacity aged over 18 years.

The personal wage element may be determined on the basis of the employee’s personal
skills, competence and performance, or on other factors promoting realisation of objec-
tives for enterprise staff skills, improvement of working methods, etc. The employee’s
success and progress with respect to the chosen factors must be assessed in a manner
that is systematic and equitable.

The commitment and approval of employees for the improvement of skills, competence
and performance will be secured when the assigned objectives, selected evaluation fac-
tors supporting the achievement of objectives and practical implementation of the as-
sessment are discussed with the employees and/or their representatives when designing
the system. The grounds used in assessing competence and performance will also be
explained to them, and the results of assessment shall, where the employee so desires,
be explained to the individual employee in person after the assessment has been per-
formed.

The system shall be optimally clear, simple and easy to use. The following points shall
be considered at a minimum when selecting the factors to be assessed:

- A person must be able to influence the selected factors personally.
- The factors must be visible, measurable and independent variables.
- They must be involved in the work done by the employee concerned.

Supervisor-subordinate appraisals are a recommended instrument for providing per-
sonal feedback and reviewing areas for improvement. The process shall strive for abso-
lute objectivity and should be performed at regular intervals, e.g. annually. The federa-
tions recommend checking the correspondence between the job description underlying
the job evaluation and the duties actually performed when assessing the individual com-
petence of each employee.
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Skills will always be assessed in relation to the employee’s duties at the time in question.
Unless the selected factors otherwise require, the individual’s competence shall be re-
assessed in relation to the new duties in the event of any change in duties. The propor-
tion of the personal wage element in the overall wage may, therefore, change in such
circumstances.

The federations have prepared example formats that enterprises may either apply when
formulating their own systems, or preferably adapt to their own circumstances and ob-
jectives. Other systems are also possible.

Seniority bonus

1.

Regardless of the form of remuneration, the following seniority bonuses shall be paid to
employees as part of the personal wage on the basis of continuous service in the specific
enterprise:

Seniority bonuses from the start of the pay period beginning on 1 April 2022 or soonest
thereafter:

Seniority bonus cents/hour EUR/month
Years

5-9 18 31

10-14 24 41

15-19 32 53

20-24 42 70

More than 25 52 89

Seniority bonuses from the start of the pay period beginning on 1 January 2024 or
soonest thereafter:

Seniority bonus cents/hour EUR/month
Years

5-9 19 32

10-14 25 42

15-19 33 55

20-24 43 72

More than 25 54 92

Payment of the seniority bonus shall begin at the start of the wage payment period fol-
lowing completion of the required service years.

Inclusion of the duration of employment as a basis for wages shall require continuous
employment in the specific enterprise.

In the event that the employee’s employment has continued “in abeyance” due to com-
pulsory military service, study leave, child care leave or other such reasons, the period
worked before said absence shall also count towards the employment period on which
the seniority bonus is based. The period of compulsory military service shall nevertheless
not be counted as an employment period.
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Termination of employment shall interrupt the continuity. This means that only the dura-
tion of the later employment shall count towards the continuous service period in any
subsequent employment.

A period of continuous employment at various places of business of the same enterprise
shall also count towards seniority.

Days that are equivalent to days worked under section 7 of the Finnish Annual Holidays
Act shall count towards the seniority bonus.

In the event that remuneration or other systems have been agreed locally in which sen-
iority is considered as a remuneration or compensation factor, the enterprise-specific
system set out in the local agreement shall not apply at the same time with repeated
effect.

15 8 Incentive rate work

Where the nature of the work so permits and when technically feasible, work shall be per-
formed as incentive rate work in order to improve production and earnings.

Basis of pricing

The pricing of incentive rate work shall be based on wages that are in turn based on the job
classification.

Pricing provision

1.

Pricing in direct contract work must enable the employee’s contract earnings when work-
ing at a normal pace for contract work to be 20 per cent higher than the basis for pricing,
i.e. the wage based on the job classification, and to increase at least in proportion to the
rise in job performance or job efficiency.

Part or mixed contracts

2.

Pricing in part or mixed contracts, in which a part of the wage is paid as a fixed element
and a variable element is determined according to job performance, shall be priced so
that earnings are 20 per cent higher than the basis for pricing, i.e. than the wage based
on the job classification, when job performance or job efficiency correspond to a normal
pace for contract work. The variable element shall increase in proportion when the stand-
ard of performance rises.

Commission rates

3.

A commission rate system may be used in work where the outcome (production volume,
product quality, economy in use of raw materials, etc.) depends on such factors as the
employee’s attentiveness and skills. Commission rate work shall be priced in a manner
ensuring that earnings at a normal performance standard exceed the wage based on the
job classification.
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Entry on record:

The federations note that the fixed element of the wage for part contract work
and commission rate work may be smaller than the guideline hourly rate, pro-
vided that the level of earnings satisfies the pricing regulations.

Agreement on a contract

4. The contract price of any contract work for which no fixed work pricing has been prepared
shall, where possible, be agreed between the employer and the employee or employees
to who said work is offered before the work begins, and the employee(s) shall be given
proof of this together with the necessary details on the basis for calculating the contract
price. Efforts shall be made in contracting to ensure that the work is divided into contracts
that are expedient, meaningful and allow for health aspects.

Changes in methodology

5.  The unit price shall remain unchanged when there is no change in the factors affecting
the pricing of contract work. A new price shall be determined for the work if any changes
affecting the contract price occur in working and production methods, in the arrange-
ments for work, in tools or in the quality of raw materials.

Review of pricing

6.  An employee with reason to argue that the current price is incorrect shall notify the em-
ployer’s representative thereof for the purpose of reviewing the pricing while the work
nevertheless continues at said price. Investigations pertaining to a review of pricing shall
be initiated without undue delay. If any changes occur on the basis of the review, then
the revised price shall be applied as of the date when the review was requested.

Rejection of contract

7. If an employee declines a contract offered, then the work shall be done on a time rate
and the employee shall be paid a wage corresponding to the employee’s personal hourly
rate.

Joint contract

8. Employees in a joint contract shall receive their part of the contract profits in proportion
to their personal hourly rates and to the number of working hours in which they have
participated in the joint contract unless otherwise agreed between the employer and the
employees concerned.

Interruption of contract

9. If, by order of the employer, an employee has to discontinue agreed ongoing contract
work that the employee has already begun to perform, other than on account of repair
and installation work required for maintaining and servicing the employee’s own produc-
tion machinery, and the work that has caused the discontinuation cannot be arranged
under the contract, then the employee shall be paid for the interruption period at the
employee’s average hourly wage rate, but for no longer than six working days.
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If the hourly paid work continues longer than six working days, then a time rate shall be
paid for any subsequent period of such work.

Entry on record 1:
The interruption of a contract work referred to above shall not apply to cases in
which contract work comes to an end, for example due to a change in type or
other corresponding reason.
Time and motion studies
10. At workplaces where time and motion studies are used, the employer shall provide the
representatives appointed by the employees with an adequate statement and training in
the methodology of the studies, and how they may affect wages.
Entry on record 2:
Local agreements concerning the contracts and other incentive rates referred to
in this Section may be terminated by either party with three months’ notice, un-
less another period of notice has been specified in the agreement.
16 8 Bonuses for shift, evening and night work
Shift work bonus
1.  The shift work bonuses paid to an employee engaged in shift work shall be as follows:

As of the wage payment period beginning nearest to 1 February 2018

e evening shift bonus of 119 cents/hour
e night shift bonus of 223 cents/hour

As of the wage payment period beginning nearest to 1 January 2024

e evening shift bonus of 123 cents/hour
e night shift bonus of 230 cents/hour

2. If the regular working hours of an employee are arranged so that work is done between
4 p.m. and midnight but is not shift work, overtime work, emergency work or on-call work,
then an evening work bonus corresponding to the evening shift bonus shall be paid for
any hours of work falling between said times, and a night work bonus corresponding to
the night shift bonus shall be paid for any hours of work falling between midnight and 6
a.m.

Local collective bargaining on bonuses for shift, evening and night work

3. It is possible to locally agree differently on the hours subject to shift, evening and night
work bonuses.
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Transfer to other work

Work at lower pay

1.

If an employee working on a time rate is transferred to other work at lower pay than the
employee’s own work, then the personal hourly rate agreed for the employee’s previous
work shall then be paid for a period of two weeks, after which the wage shall be deter-
mined according to the work that the employee is performing.

Work at higher pay

2.

18 8

An employee transferred to other work that is paid hourly at a higher rate, who is imme-
diately capable of performing this work in the same way with respect to both quality and
efficiency of work as a person who normally performs such work, shall immediately be
paid a wage corresponding to the new work.

Payment of wages

The federation recommend that wages be paid once a month. Unless otherwise agreed
locally, wages are paid at least twice per month on the agreed payment days. Variable
wage elements, such as hourly-based bonuses and overtime pay, may be paid and un-
paid absences be processed once a month.If the pay day falls on a Sunday or public
holiday, the pay day is the preceding ordinary weekday.

Entry on record:

Variable hourly-based wage elements comprise hourly-based bonuses that are calcu-
lated separately, such as shift work bonuses, special conditions bonuses, basic and in-
crease elements of additional and overtime work, Sunday work bonus, compensation for
working on major public holidays and the eve of major public holidays, and compensation
for weekly time off.

The wages for six working days may be held in hand for the purpose of payroll account-
ing.

Receivables outstanding on termination of employment by dismissal shall be paid by no
later than the working day following the date of termination. Receivables shall be paid
within three working days of the date of termination of employment in the event of rescis-
sion, and within three working days of any decision to deem employment rescinded.

The employer and the employee may agree that any outstanding receivables on termi-
nation of employment may be paid on the normal wage payment day of the enterprise.

The employee shall be furnished with a wage calculation at the time of wage payment in
writing or electronically.

Entry on record:

Before migrating to an electronic wage calculation, the employer shall report the
time of the migration and ensure that the employee knows how to and is able to
print the wage calculation, if necessary. Otherwise, the wage calculation shall be
furnished in writing.
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6.  Sums that the employer is obliged or entitled to withhold by law or agreement shall be
withheld from wages.

7.  Objections with respect to the sum of wages paid shall be lodged at the time of wage
payment.

8.  The federations recommend that wage payment through a financial institution be agreed
at workplaces.

19 8§ Monthly wages
Transition to monthly wages

1.  When converting an hourly wage to a monthly wage, the current hourly wage shall be
multiplied by 169.

Division of monthly wages

2. If an employee is not entitled to wages for the entire wage payment period, the hourly
wage of a monthly paid employee shall be determined by dividing the monthly wage by
159 in daily, two-shift and interrupted three-shift work, and by 155 in uninterrupted three-
shift work.

20 8 Average hourly earnings

Enterprises where basic wages or compensation for lost earnings can be calculated in a
simpler way because, for example, the enterprise uses a time rate alone, and is not
required to adopt the average hourly earnings described below. In this case, all wage
elements will be increased, for example, in case of overtime work.

Calculation period

1. The calculation period used when calculating the average hourly earnings for regular
working hours shall either be the preceding wage period or the preceding quarter.

Hourly paid employees

2.  The average hourly earnings of an employee for regular working hours shall be calcu-
lated by dividing the employee’s earnings for hours worked in time rate, contract, part
contract and incentive rate work during the calculation period, together with any seniority
bonuses and bonuses for very heavy and very dirty work, exceptionally difficult and dan-
gerous work and shift work, but excluding bonuses for overtime, Sunday work, compen-
sation payable for working on major public holidays and compensation for working on
the eve of major public holidays, by the total number of hours worked in said calculation
period.

Bonuses for Sunday work shall nevertheless not be deducted from the earnings of an

employee in uninterrupted three-shift work and continuous one- and two-shift work when
calculating average hourly earnings.
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Monthly paid employees

3.

When calculating the average hourly earnings of a monthly paid employee, the average
earnings corresponding to a fixed monthly wage shall be obtained by totaling the agreed
monthly wages including seniority bonus payable to the employee for the calculation
period, and dividing said wage total by the number of hours, which shall be 155 in unin-
terrupted three-shift work and 159 in other forms of working hours.

If the employee’s wage includes variable wage elements such as commission shares or
hourly-based bonuses, then the corresponding average hourly earnings shall be calcu-
lated in the manner specified in Paragraph 2.

If the average hourly earnings for regular working hours is less than the personal hourly
rate, then the personal hourly rate shall be used as the calculation factor.

Period of use of average hourly pay

5.

The average hourly earnings based on quarters that are referred to in Paragraph 1 shall
be applied as follows:

average hourly earnings for the 4th quarter of the preceding year during February, March
and April,

average hourly earnings for the 1st quarter of the year during May, June and July,
average hourly earnings for the 2nd quarter of the year during August, September and
October, and

average hourly earnings for the 3rd quarter of the year during November, December and
January.

The monthly periods and quarters referred to in this Paragraph shall be calculated to begin
and end according to financial periods, so that when a financial period is divided across two of
the foregoing monthly periods or two quarters, then the financial period shall be counted in the
period with the larger number of regular working hours.

Use of average hourly earnings

6.

Average hourly earnings shall be used as the basic wage of hourly paid employees when
calculating the wage increase elements referred to in the collective agreement, such as
compensation for overtime and Sunday work.

Average hourly earnings shall also be used with both hourly paid and monthly paid em-
ployees in cases where the collective agreement requires payment of compensation for
lost earnings.

Entry on record:

If the average hourly earnings for the preceding wage period or preceding quarter
cannot be calculated for an employee due to long-term sick leave, family leave,
job alternation leave, low number of working hours or other similar reason, the
average hourly earnings for the preceding full wage period, increased by any
general increases, or the valid average hourly earnings of the corresponding oc-
cupational group shall be used in determining the average hourly earnings.
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The same procedure can be used if the personal average hourly earnings differ
unreasonably and without a justified cause resulting from the form of working
hours used (e.g. schedulers, stand-ins), duties or incentive rate work, from the
current average hourly earnings of the corresponding occupational group.

IV MISCELLANEOUS COMPENSATIONS
21 8 Compensation for weekday public holidays
Compensation for weekday public holidays

An employee paid hourly shall be paid for eight hours in compensation for a weekday public
holiday on New Year’s Day, Epiphany, Good Friday, Easter Monday, Ascension Day, 1 May,
Midsummer’'s Eve, Christmas Eve, Christmas Day and Boxing Day, provided that said week-
day public holidays would otherwise have been the employee’s working days.

Weekday public holiday compensation shall nevertheless only be paid to an employee who
has been continually employed for no less than three (3) months before the weekday public
holiday in question, and on the condition that the employee was working according to the sys-
tem for averaging working hours on both the last working day immediately preceding the week-
day public holiday and the first working day immediately thereafter, or on one of these days if
the absence occurred with the employer’s permission or because of a layoff, pregnancy or
parental leave, or was based on paid absences included in the collective agreement.

Entry on record 1:

A working time reduction day entered in the system for averaging working hours
and the beginning or end of annual holidays shall defer the requirement day re-
ferred to in the preceding paragraph.

Compensation for working on weekday public holidays shall nevertheless be paid when a
weekday public holiday falling between Monday and Friday coincides with the employee’s an-
nual holiday, with an iliness lasting for no longer than three months before the weekday public
holiday, with a period of layoff for reasons of finance or productivity lasting for no longer than
two weeks before the weekday public holiday, or with a period of training financed by the em-
ployer.

Entry on record 2:

In the event that the layoff is arranged as an alternate week layoff or in the form
of shortened working weeks, the aforementioned two-week period shall be com-
pleted when the number of layoff days corresponding to a period of two weeks
has accrued following the onset of such layoff arrangements.

No compensation for working on weekday public holidays shall be paid for a weekday public
holiday that falls on a day off. No compensation for working on weekday public holidays shall
be paid in the event that the employee works on said days or is paid compensation on some
other grounds.
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Entry on record 3:

Compensation for working on weekday public holidays shall be paid notwith-
standing the foregoing to employees working under form 36 of working hours for
a weekday public holiday falling between Monday and Friday regardless of
whether the day in question is a working day or a day off under the system for
averaging working hours.

If the employee is not entitled to statutory wages for working on Finnish Independence Day (6
December), then compensation for working on a weekday public holiday shall be paid for Finn-
ish Independence Day in accordance with this Section.

22 8 Compensation for working on major public holidays
Compensation for working on major public holidays

All salaried employees working on New Year's Day, Epiphany, Good Friday, Easter Sunday,
Easter Monday, 1 May, Ascension Day, Pentecost, Midsummer Eve, All Saints' Day, Finnish
Independence Day (6 December), Christmas Day or Boxing Day shall be paid salary increased
by 200 per cent as of 6:00 a.m. for the subsequent 24-hour period, including Sunday bonus.
The time of payment of the foregoing compensation for major public holidays may be otherwise
locally agreed where deemed necessary due to the rhythm of shifts, the changeover time of
the working day or other such reasons.

Entry on record 1:

The point of time a major public holiday is observed and the compensation paid
for the holiday can be transferred based on local collective bargaining.

Salaried employees working in shift work or regular evening or night work on the eve of the
foregoing days shall be paid a salary increased by 100 per cent for evening and night shifts
and 20 per cent for morning shifts of the average hourly earnings in compensation for extra
public holidays. Said remuneration shall not include any overtime or Sunday bonuses.

Employees working in day work on the aforementioned eves shall be paid an increase of 20
per cent of average hourly earnings for regular working hours under the system for averaging
working hours. Said remuneration shall not include any overtime. Said remuneration shall not
include any Sunday bonus.

Entry on record 2
Subject to local collective bargaining, it is possible to cut the regular working

hours in daytime work on the above eves of major holidays, so that the cut equals
the compensation payable for working on the eve of a major holiday.
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23 8 Travelling expenses and per diem allowances
Work outside the plant area
1 General regulations

Travel required for duties shall be performed in an expedient manner to avoid any time or
expense that exceeds the essential requirements of the duties in question.

Compensation for travelling expenses, accommodation options, opportunities for managing
personal affairs during an assignment and other details of travel shall be mutually agreed as
necessary before the travel takes place.

In the event that the employee has to work continually at various workplaces due to the nature
of enterprise operations, the employer shall explain to the employee what their permanent
workplace is for the purposes of this Section at the time of recruitment. The employer shall
furnish the employee with a corresponding explanation of any material change in circum-
stances affecting this determination.

Beginning and end of travel

Travel shall be deemed to begin when the employee leaves the employee’s workplace or home
immediately en route to the assignment site district, and to end when the employee returns to
said workplace. If the employee is unable to return to said workplace within regular working
hours, then travel shall be deemed to end when the employee returns home.

Assignment site district

‘Assignment site district’ refers to a working district other than the district in which the perma-
nent workplace or the employee’s home is located.

Assignment

A short assignment shall arise when travel requires an overnight stay and the stay in another
district is estimated to last for no longer than 14 calendar days.

A long assignment shall arise when travel and stay in another district is estimated to last for
longer than 14 calendar days.

Assignment notification obligation

The employee shall be notified of a short assignment no later than three days before travel
takes place.

The employee shall be notified of a long assignment, where possible, one week before the
travel takes place, but no later than three days before travel takes place.

When complying with the aforementioned notification period, the employee shall be advised of

any special issues pertaining to the journey, such as a accommodation arranged by the em-
ployer or the opportunities of securing accommodation in the assignment district.
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Exceptions may be made to the aforementioned notification deadlines, however, when the
employment contract or normal duties of an employee otherwise require continual travelling or
repeated short assignments, or in the case of urgent assignments.

Entry on record 1:
An assignment shall be deemed urgent when it concerns emergency work or the
need for travel arises as a result of some other unforeseen reason, such as the
illness of another employee, or technical reasons of production require immedi-
ate departure to the assignment district.

2 Compensation for travel expenses

a. Compensation for travelling costs

The employer shall pay all necessary travelling expenses and the cost of sleeping berths where
the journey involves overnight travel.

If use of the employee’s own vehicle for work-related travel has been agreed before travel
takes place, then the tax-free compensation determined annually by the Finnish National
Board of Taxes shall be paid for this and for any transportation of other persons or goods using
said vehicle that has been agreed with the employer.

b.  Compensation for travel time

Compensation for travel time shall be paid for no longer than 16 hours per 24-hour working
period.

Compensation for travel time and wages for work done during regular working hours shall be
paid for a total of no more than 16 hours per 24-hour working period.

Compensation shall be paid in accordance with average hourly earnings when travelling during
regular working hours, and at 85 per cent of average hourly earnings for other travel time within
the 24-hour working period concerned.

Compensation in accordance with average hourly earnings shall be paid for the first 8 hours
of travel on a day off, and at 85 per cent of average hourly earnings for subsequent hours.

Sleeping berth

No compensation shall be paid for travelling time between 9 p.m. and 7 a.m. when a sleeping
berth or cabin accommodation has been arranged for the employee.

C. Per diem allowance
The following per diem allowances shall be paid for each travel day when the distance between

the place where work is performed and the employee’s permanent workplace and home ex-
ceeds 55 kilometres:
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- The full per diem allowance shall be paid when the work-related travel exceeds ten hours.

- A partial per diem allowance shall be paid when the work-related travel exceeds six hours
but is no more than ten hours.

- The partial per diem allowance shall also be paid for any partial day following on from a full
travel day and comprising not less than two and not more than six hours.

A travel day shall be a period not exceeding 24 hours that begins when the employee embarks
on the work-related travel from the workplace or from home. The travel day shall end when the
employee returns from the work-related travel to the workplace or home.

If the employee enjoys free board, or if this is included in the price of the ticket on any travelling
day, then the per diem allowance shall be half of the amounts referred to above. Free meals
shall mean two free meals in the case of a full per diem allowance and one free meal in the
case of a partial per diem allowance.

d. Meal allowance

The following allowances shall be paid when the distance between the place where work is
performed and the employee’s permanent workplace and home exceeds 5 kilometres:

- travelling expenses,

- compensation for travel time in accordance with item b), and

- a meal allowance if the employee has no opportunity to take a meal at the permanent
workplace or at home, unless a free meal is provided at the workplace.

Application instructions:

If work-related travel begins from the permanent workplace in the middle of a
working day, then the employee shall be paid travelling expenses and compen-
sation for travel time for a trip that is shorter than that stated above.

Unless otherwise agreed, a second meal allowance shall be paid to compensate for the ex-
penses arising in cases where the employee’s work and travel referred to in this point have
lasted for more than 12 hours and the employee has therefore not been able to return home
before the late evening. Any working hours performed on the same working day immediately
before travel shall also be included in these hours.

Entry on record 2:
The regulation governing meal allowances shall not apply in cases where the
employee has to travel between various workplaces of the same enterprise that

are in the same district or otherwise close together and the circumstances and
opportunities for meals at these workplaces are equivalent.
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e.  Overnight accommodation allowance

In addition to the per diem allowance, compensation shall be paid for overnight accommoda-
tion expenses either by compensating for the costs of accommodation or by remitting an over-
night travel allowance as follows:

Accommodation costs

If no accommodation has been arranged for the employee, then the employer shall compen-
sate for accommodation costs during an assignment in accordance with a statement of said
costs approved by the employer.

Overnight travel allowance

An overnight travel allowance equal to the tax-exempt sum determined annually by the Finnish
National Board of Taxes shall be paid for any travel day that is eligible for a per diem allowance
when no accommodation has been arranged free of charge for the employee, or when the
employee has received no accommodation compensation or been provided with a sleeping
berth or cabin accommodation during the journey.

Travel compensation in the assignment district

The employee shall be paid compensation for travelling expenses if no dwelling is available in
the vicinity of the worksite in an assignment district and the employee therefore has to live at
a distance of more than five kilometres from the worksite. This compensation will primarily be
determined on the basis of the public transport charge for the journey in question. If, in the
absence of suitable public transport connections, and the employee’s own vehicle must be
used, then the Section of this agreement governing use of such a vehicle shall apply.

Travel home on certain public holidays

An employee who has worked continuously on assignment for not less than six weeks before
Easter, Midsummer or Christmas Day shall be entitled to travel home, provided that the tech-
nical character of the work or other compelling reasons constitute no impediment to so doing.
The employer shall compensate for the costs of such travel in accordance with this section.

Entry on record 3:
Compensation for travelling expenses under the collective agreement and the
grounds for such compensation during the agreement period shall be determined
in accordance with the relevant annual decisions of the Finnish National Board
of Taxes.

3 Travelling regulation

A travelling regulation differing from the stipulations of this section may be agreed locally, pro-

vided that the overall level of compensation for travelling expenses corresponds to the level
established by said stipulations.
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24 8 Working abroad
1 General provisions

The terms and conditions of work pertaining to work-related travel abroad shall be agreed
between the employer and the employee before travel takes place. These terms and conditions
should be set out in writing in @ manner that essentially corresponds to the terms and condi-
tions governing similar work performed in Finland.

The federations may separately agree on terms and conditions of project work that differ from
the regulations of this Section, where such agreement is warranted by the longer duration and
scope of such work performed abroad, or by an unusually large number of employees involved
therein or other details pertaining thereto.

The employee shall not be sent on an assignment abroad without the employee’s consent
unless the employment contract concluded with the employee also requires travel abroad or
the employee’s normal duties have previously included such travel, or unless the assignment
is urgent for reasons of production technology.

The Parties affirm that a recommendation has been formulated between the federations con-
cerning the points that must be agreed or otherwise clarified as required when departing on an
assignment abroad.

2 Per diem allowance

The per diem allowance in each country shall be the tax-exempt sum determined annually by
the Finnish National Board of Taxes.

The per diem allowance shall be correspondingly reduced if an employee on an assignment
abroad enjoys free board, lodging or both. Lodging shall then be deemed to correspond to a
1/4 per diem allowance unless otherwise locally agreed.

3 Travelling regulation

A travelling regulation may be established for the workplace setting out terms and conditions

of work performed abroad that differ from those of this collective agreement, provided that the

benefits of said travelling regulation are verified by local agreement to be of the same overall

standard as those stipulated herein with respect to work performed abroad.

25 8§ Other compensations

Elections

1. The employer shall compensate an employee serving as a member of an election board
or commission lawfully appointed for the purpose of national or local government elec-

tions for any loss of earnings suffered by the employee because the election board or
commission meets during the employee’s working hours.
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Birthdays

2.

A day off with salary corresponding to the individual's regular working hours shall be
granted to an employee on their 50th and 60th birthday when said birthday falls on a
working day according to the schedule of work shifts or the system for averaging working
hours.

Conscription

3.

The employer shall compensate an employee taking part in conscription for mandatory
military service for any loss of earnings thereby caused to the employee.

Military reservist refresher courses

4.

The e